
Port Allegany School District

BOARD OF SCHOOL DIRECTORS

Committee of the Whole Meeting

June 7, 2021

Elementary School Library

7:00 o’clock p.m.

Minutes

President Carlson called the meeting to order at 7:00 p.m. in the elementary school library with a

moment of silence and the flag salute.  Mrs. Veilleux called the roll.

Board Present: Dr. Mark Carlson, Mr. Kerry Hawver,  Mrs. Bonna Johns, Mr. Sean Lathrop, Mr. Jason

Stake, Mr. Jonathan Stehle, Mr. Donald Tanner, Mr. Adam Moate and Mr. Gary

Buchsen

Board Absent:  Mrs. Erica Petruzzi and Mr. Justin Fillhart

Others Present: High School Principal Mr. Marc Budd, Elementary School Principal Mr. Tracy Kio and

Assistant Principal Erika Emerick

Public Comment

There were no comments relating to agenda items, Title I or Title II.  Mr. Lathrop noted that they will

be donating Gatorade water bottles to all of the athletes participating in the wrestling camp at the high

school and asked that we take a picture of the donation.

Committee Reports

Mrs. Johns noted that the Intermediate Unit Nine Board of Directors does not have another meeting

until July.

Mr. Tanner stated that there was nothing new to report from the Seneca Highlands CTC General

Advisory Board.

Mr. Fillhart was not present at the meeting to report on anything PSBA related.

Superintendent’s Report

Concerns with graduation could cause some of the kids to miss it due to quarantine and graduation

went well.  Mr. Buchsen made the comment that this is the first public event that we had in the building

since WinterSongs 2019.  Good end to the school year which was clearly a difficult year but we have

been lucky that the elementary school has been open 179 days of the 179 days and the high school was

open 172 of the 179 days.  Clearly credit to the teaching staff, support staff and administration for being

able to keep the building open for the vast majority of the year has been important.  All in all a difficult

year but a good year.



Schneider Electric Phase I and Phase II Project Update.  Bathroom demo work began today in the

elementary school.  We have 12 month employees that have now moved to the elementary school for the

summer.  Surprised that we would have seen a little more action at the high school but not much going

on.  Building project meeting at 10am in the high school library.  The pace should pick up quickly.  Mr.

Buchsen stated that the work that they have been able to do at night has gone better than expected.  Dr.

Carlson asked if there was a crane here yet to start the roof.

Mr. Buchsen stated that in May there were a number of students struggling and not passing all of their

classes and shared a summer school plan for both high school and elementary age students.  When we

shared that with the board we were not sure what type of staff would volunteer to do it.  This year has

been difficult and everyone wants to be done with it.  We wanted to offer credit recovery but only 1 and

a half teachers signed up for English and part time for Social Studies.  At the elementary school we had

3 teachers offer to help out if need be.  Given the fact that we do not have access to the building, we

would have to utilize the CTC.  Mr. Budd stated that summer school is looked at as a 3rd semester so

that three semesters are averaged.  Some students with as low as their grades are, if we offered it, it

would not matter.  Many students checked out in the spring when we shut down and have not checked

back in this year.  We try not to retain students but will have to double up on classes that they failed.  If

they failed 3 out of the core subjects, it is more than likely that they will repeat the grade.  Mr. Lathrop

stated that the administration had done what they needed to do and the responsibility should ultimately

fall back on the parents.  The online platform is not the answer.  Would the board consider summer

classes that kids can take online which is Keystone Credit Recovery and Penn Foster with accredited

teachers.  In the past the district has had kids take classes in the summer as credit recovery. Would we

have interest to offer the credit recovery and if we do would you entertain a reimbursement concept?  If

they take a Penn Foster class and they pay for it and they provide a  passing score of a C or better would

we consider reimbursing the parents the amount of the class?  Dr. Carlson asked if the classes are any

good and Mr. Budd stated that the courses are lined up with our course descriptions.  Typically we have

accepted those credits from students that have taken the initiative to take the class and pass it.  We have

accepted credits from other summer schools in surrounding areas as well. Mr. Budd thinks that it

should be more than a passing grade.  It should be a C or higher in order to reimburse the parent for the

course that is taken.  Mrs. Johns asked how parents are notified if their students are failing and do they

reach out to take care of the issue.  If you are not a self-directed learner, online does not work. Dr.

Carlson asked how many kids are capable of retention and Mr. Budd stated 6-10 and on any given year

other than this year, it has been 5 in the whole school.  Mr. Hawver said that he thinks that we all agree

that in person schooling is the way to go and he backs credit recovery as an option.

Personnel

Hired Ms. Hannah Buchsenschutz as a 4.5-hour cook/server/attendant retroactive to May 17, 2021 at

an hourly rate of $17.75 and fringe benefits in accordance with the Support Staff Agreement and district

policy.  Motion: J. Stake; Second: K. Hawver. The motion was carried unanimously.

Hired Mrs. Megan Trimm as a 4.5-hour cook/server/attendant retroactive to May 17, 2021 at an hourly

rate of $17.75 and fringe benefits in accordance with the Support Staff Agreement and district policy.

Motion: D. Tanner; Second: S. Lathrop. The motion was carried unanimously.

Accepted the resignation of Erika Emerick, Assistant Principal/Student Services Coordinator, effective

June 30, 2021. Motion: D. Tanner; Second: B. Johns. The motion was carried unanimously.

Accepted the resignation of Laura Strawderman, high school Mathematics teacher, effective June 3,

2021.  Motion: J. Stake; Second: B. Johns. The motion was carried unanimously.



Accepted the resignation of Kera Hendershot, 5th grade elementary school teacher, effective June 3,

2021.  Motion: S. Lathrop; Second: J. Stake. The motion was carried unanimously.

Accepted the resignation of Karissa Burrous, 5th grade elementary school teacher, effective June 3,

2021. Motion: K. Hawver; Second: J. Stake. The motion was carried unanimously.

Approved the continuation of volunteer coaches for the 2021-2022 school year as follows: John T.

Madison - Marching Band;  and Josh McNeil, Brandon Raymo, Joshua Saltsman, Brian Neal and Alan

Lovell - Football. Motion: S. Lathrop; Second: D. Tanner. The motion was carried unanimously.

Approved Justin Tanner as a volunteer soccer coach for the 2021-2022 school year. Motion: S. Lathrop;

Second: J. Stake. The motion was carried unanimously.

Staffing the Extended School Year program as follows:  Alicia Davis and Olivia Wolf, instructors at

$31.65 per hour; and Denise Bridges, Melissa Causer, Heather Albney, and Patrisha Dowell at $16.75

per hour.  This is a four week program, four days per week, 4 hours per day. Total program cost not to

exceed $11,276.00. Motion: D. Tanner; Second: S. Lathrop. The motion was carried unanimously.

Hired Kendyl Guisto as a temporary professional employee assigned as an elementary teacher

beginning the 2021-2022 school year at a salary of $44,486 (BS, Step 1) and fringe benefits set in

accordance with the Professional Agreement and district policy.  Motion: S. Lathrop; Second: B. Johns.

The motion was carried unanimously.

Hired Alyce Booth as a temporary professional employee assigned as an elementary teacher beginning

the 2021-2022 school year at a salary of $47,401 (M, Step 1) and fringe benefits set in accordance with

the Professional Agreement and district policy.  Motion: K. Hawver; Second: J. Stake. The motion was

carried unanimously.

Hired Casey Burris as a temporary professional employee assigned as an elementary teacher beginning

the 2021-2022 school year at a salary of $44,486 (BS, Step 1) and fringe benefits set in accordance with

the Professional Agreement and district policy.  Motion: J. Stake; Second: S. Lathrop. The motion was

carried unanimously.

Hired Erikka Henretta as a temporary professional employee assigned as an elementary life skills

teacher beginning the 2021-2022 school year at a salary of $49,253 (BS, Step 5) and fringe benefits set

in accordance with the Professional Agreement and district policy.  Motion: K. Hawver; Second: J.

Stake. The motion was carried unanimously.

Hired Alexandra Strauss as a temporary professional employee assigned as a high school social studies

teacher beginning the 2021-2022 school year at a salary of $47,401  (M, Step 1) and fringe benefits set

in accordance with the Professional Agreement and district policy.  Motion: J. Stake; Second: K.

Hawver. The motion was carried unanimously.

Hired Greg Oliver as the assistant principal/special services coordinator at a salary of $76,000  and

fringe benefits set in accordance with the Act 93 agreement and district policy.  Motion: B. Johns;

Second: S. Lathrop. The motion was carried unanimously.

Finance

Renewal of the service agreement with MCIU23 to provide Level Data Validation Suite - State Data for

PowerSchool during the 2021-2022 school year at a cost of $843.60. Motion: D. Tanner; Second: B.



Johns.  The motion was carried unanimously.

The District’s Insurance Package will be recommended by Sundahl & Company, Inc. for the 2021-2022

school year effective July 1, 2021 for Workman’s Compensation, General Property and Liability

Package, Umbrella Policy, Educators Legal Liability Policy and Student Accident. Motion:; Second:.

The motion was carried unanimously.

Adoption of the 2021-2022 Schedule of Paydays.  The board will need to adopt the pay schedule at next

week’s meeting. Motion:; Second:. The motion was carried unanimously.

Curriculum

The board will be asked to approve the 2021-2022 agreement with Warren County at the regular June

meeting.

Board

UPMC Cole has proposed to provide athletic trainer services for the 2021-2022 school year at a cost of

$30,800.  This would be for 1,000 hours of service.

The board will be asked to approve the 2021-2022 rental agreement with the Seneca Highlands

Intermediate Unit IX at the regular June meeting.

The board will be asked to approve the student assistance and program services agreement with Alcohol

& Drug Abuse Services, Inc. at the regular June meeting.

First reading of Policy 800.1 Electronic Signatures/Records.  (This is a new policy recommended for

auditing purposes.)

Executive Session

The board met in executive session at 7:55pm for a personnel matter.

Adjournment

Motion: D. Tanner; Second: E. Petruzzi.  The motion was unanimously carried.  Doctor Carlson

adjourned the meeting at 8:05 p.m.

Respectfully submitted,

MELISSA VEILLEUX

Secretary to the Board of School Directors


