
JOB DESCRIPTION 
LEBANON BOROUGH BOARD OF EDUCATION 
Media Specialist/Information Technology Coordinator 
              

TITLE:   World Language Teacher 
 

QUALIFICATIONS:  

1. Bachelor’s Degree 
2. NJ Certification for teaching World Languages 
3. Knowledge of assigned area content and content related pedagogy 
4. Must possess strong communication, managerial and leadership skills 
5. Demonstrated knowledge of effective principals of teaching and learning 
6. Demonstrated ability to function effectively in a diverse school community 
7. Ability to effectively motivate and assess students academically and socially 
8. Ability to work as part of a highly functioning team 
9. Required criminal background check, proof of U.S. Citizenship or legal alien status. 
10. Ability to work on site or remotely during the hours required 
11. Such alternatives to the above qualifications as the board may find appropriate and 

acceptable. 

 

REPORTS TO: Chief School Administrator 

JOB GOAL: The teacher is responsible for the content instruction, supervision and 
evaluation of all students within his/her teaching assignment and will work 
within board policies and state laws to develop each child to their fullest 
potential so that they will be an informed, competent and responsible 
citizen capable of assuming a productive place in society. 

 

PERFORMANCE RESPONSIBILITIES: 

1. To develop and implement an instructional program within their classroom in a manner 

consistent with policies approved by the Board of Education and aligned to state 

standards. 

2. High degree of knowledge of content-related pedagogy relating to the assignment. 

3. Plan and carry out classroom activities focusing attention on basic skills, key concepts 

and desirable attitudes and values which help the student develop important skills, 

increase personal competence and will stimulate them to be an ethical and sensitive 

human being. 



4. Organize and maintain a pleasant and stimulating classroom environment for learning 

which provides for individual differences. 

5. The ability to implement instruction and maintain an environment that recognizes and 

values diverse populations. 

6. The ability to effectively contribute to and manage an individual program plan for 

students with special needs. 

7. The ability to adapt curriculum to meet the varying rates, patterns and needs of all 

students, including students who extend learning beyond designed outcomes. 

8. The ability to effectively utilize available technologies 

9. Confer with parents and students in a cooperative effort to understand the student and to 

encourage their progress. 

10. Take adequate measures to insure the health, safety and welfare of students 

11. Continually appraise student progress using subjective and objective criteria for 

evaluation 

12. Take part in curriculum planning to improve the educational program of the school and 

school system, devoting particular attention to the improvement of learning opportunities 

in their assignment. 

13. Develop a working relationship with all members of the faculty and other personnel 

assigned to the school. 

14. Be willing to participate in activities that increase one’s professional competence. 

15. Become acquainted with the resources of the community, keep informed of significant 

community affairs and maintain an awareness of the social, economic and cultural 

aspects of the community. 

16. Keep informed about school policies and procedures and assist in their development or, 

revision when the need arises. 

17. Report and interpret to the student and their parents on a regular basis the student’s 

academic progress and achievement. 

Terms of Employment: Salary and work year to be determined by the Board of Education 

Evaluation: Performance of this job will be evaluated annually in accordance 
with provisions of the board’s policy on evaluation of certified 
staff. 



 

DATE: 12/10/2020 

 

APPROVED BY: Lebanon Borough Board of Education 

LEGAL REFERENCES: 

N.J.S.A. 18A:6-7.1 Criminal History Record 

N.J.S.A. 18A:6-1 Officers and employees 

N.J.S.A. 18A:6-2 Physical examination requirement 

N.J.S.A. 18A:27-10 Non-tenured teaching staff member 

N.J.A.C. 6:3-4.1 Supervision of Instruction 

 

 


