
DATE:   SEPTEMBER 8, 2020 
TIME:   5:00 PM 
LOCATION:  CAFETERIA  

MINUTES 
 I. OPENING ITEMS 

A.   Call to Order—5:00 P.M. Ben Emery asked the public if they approved of his distancing and if anyone would be 

offended if he didn’t wear his mask during the meeting.  Everyone agreed it would be fine for him not to wear his mask.  
 B.   Roll Call—Charlie Cruise, Ben Emery, Patti Foy and Cheryl James present. 

C.   Pledge of Allegiance 
D.   Re-order Agenda   

E.   Adopt Agenda—Charlie Cruise moved to adopt agenda.  Patti Foy second.  Motion carried. Vote 4-0 
aye. 

F.  Call to the Public—Ben Emery: “So what we're gonna do is everybody gets three minutes. Cheryl James is going to 

keep track of your time, when she says your three minutes is up, stop talking, yield the floor to the next talker. Anybody not hear me? 
We're gonna go to what we got to read now. Open call to the Public: Members of the public may address the governing board on any 
topic for up to three minutes. Time may be extended to one person using their trying to Speaker by law, the board cannot respond. 
However, the topic may be added to the agenda of a future meeting. Visitors must complete the form and give it to the clerk prior to the 
start of the meeting. Mrs. Cheryl, who is first?” 
Cheryl James: “Rhonda Smith.” 
Ben Emery: “Rhonda Smith.” 

1. Open--Rhonda Smith: “We need more respect for each other—staff, administration, parents, students and 
school board.  Without appreciation and respect for other people, true leadership becomes ineffective if not impossible.  It costs zero 
dollars to respect each other.” 
Ben Emery: “Who’s next?” 
Cheryl James: “Kelly Robison.” 
Ben Emery: “Kelly Robison.” 
Kelly Robison: “Consistency is a great thing for the school to have. Having the same staff means that the school can continue to grow 

and move forward. Every change in staffing is like a speed bump on that road. The most important of those being the administration. I 
have been teaching at this school for ten years and during that time I’ve had four superintendents, two principals and a Dean of 
students.  That may not seem like a lot to some people, but let me assure you, that is a lot of change. I understand that there was not a 
consensus when the most recent superintendent was hired. I don't know but the other choice would have brought to the table, but I do 
see what Mr. Phillips has brought to the table. When he arrived the staff was divided. We were not working well as a whole. In his first 
year here, that completely turned around, one-hundred eighty degrees. A school’s climate come from the top down as well. Mr. Phillips’ 
positive attitude about the students and the staff has trickled down as well.  By the end of the school year, the staff was working 
together like a well-oiled machine. This group was not just a group of coworkers, but a group of friends. That comes from having a boss 
who answers emails in a timely manner and questions when you have them, has regular meetings with staff and always points out the 
positive.  Mr. Phillips goes out of his way to support the staff. Him and his wife have driven people to their appointments out of town, 
made phone calls to assist with rental units and a hundred other things that are not his job, but they do it. Recently, Mr. Phillips helped 
me in my adventures to get my master’s degree.  I had some serious issues a little bit back, he solved them within a few seconds and 
then called me later to make sure I was still okay. All of the major decisions and changes he has made has been based on a 
collaborative team effort. He forms committees and weighs options.  Everyone has a say about what happens at the school. Since, as 
the School Board, it is your job to listen to the recommendations made by the superintendent, please know that they come from a place 
of extensive collaboration from the staff. I cannot stress to you enough what a good job Mr. Phillips has done. And, unfortunately, he is 
met with opposition from the School Board at almost every level. At this point you do not want to stop all the progress the school has 
made. As a failing school, we cannot afford to halt the progress we’ve made by losing Mr. Phillips. We need to support a superintendent 
who is doing a great job and wants to be here.” 
Cheryl James: “Becky Austill.” 
Ben Emery: “Becky Austill.” 
Becky Austill: “Okay, you all know I open my mouth all the time and that I put an article in the paper expressing my feelings so I don't 

need to reiterate that. I stand behind everything she said. I’ve got to tell you; I have had fifteen bosses.  This one stands behind us, 
collaborates, asks for suggestions, makes his own decisions but values this staff, and that’s what we need.  This staff works very hard.  
Every one of these guys here works hard and they don't deserve to be thrown under the bus at every turn with little comments and that, 
but Mr. Phillips especially.  He is our leader, we're proud of the schools. And together, we can make a difference in this school if we quit 
running into opposition and negative atmosphere. Thank you.” 
Cheryl James: “Donna Solberg.” 
Ben Emery: “Miss Solberg.” 
Donna Solberg: “I am here because of the letters to the editor. I’m kind of embarrassed.  My kids are grown and gone but I do have 

five grandkids in school here.  I am here because of the letter to editor and I am embarrassed.  My mom has always taught me, don’t air 
your dirty laundry and I feel like our school’s dirty laundry has been aired.  Our school is no different than any other school, our state 
memberment and the United States.  That is all a mess right now and COVID19 doesn’t help nothing.  We need to learn, in general 
what Rhonda says, we need to respect each other.  You’re not going to respect me if I don’t respect you.  I’m not going to respect you if 
you don’t respect me. I think that’s very important. I have five grandkids in the school district. I would like to see our school district be 
successful. I hate to see our dirty laundry, going down the street to Ash Fork. I have talked to three parents, three parents have talked 
to me, they are already contemplating going that way with our kids. We've got a good quality school here. I've heard nothing but good 
things about Mr. Phillips, I don't know you. You’ve always said hello, when you see me. I would just like to see us come together and be 
successful here. Get sports back here. Being here for the kids, we need to be here for the kids. The only other thing I have to say is 
Brandi Lindemuth and Nadia Lawson are probably two of the most, best things that has happened to the school district. In my opinion, 
I’m not up here so I don’t know a lot of people that are up here.  Very professional, very helpful.  So, that’s all I got.” 
Ben Emery: “Next? That’s it?” 



Chery James: “Yeah.” 
Ben Emery: “No other we'll move on to number two, the limited agenda items only.” 

 2. Limited-Agenda Items Only 
 G.  Approval of Minutes 
  1. August 11, 2020—Regular Board Meeting—Charlie Cruise moved to approve minutes for August 11, 
2020, Regular Board Meeting.  Motion died due to lack of a second.  Charlie Cruise moved to approve minutes for August 
11, 2020 Regular Board Meeting with the correction of Patti Foy’s vote on bottom of page seven.  Patti Foy second. 
Motion carried.  Vote 4-0 aye 
  2. August 18, 2020—Special Board Meeting—Charlie Cruise moved to approve minutes for August 18, 
2020 Special Board Meeting. Patti Foy second. Vote carried. 4-0 aye. 

II. PRESENTATIONS 
A. School Social Distancing Set-up, Mr. Phillips—Mr. Phillips presented a Power Point created by seventh grader, Khyel 

Montoya, showing the different signage and classroom setups for social distancing.  

III. DISCUSSION ON 2020-2021 REPORTS 
A. Board Report 

 ASBA—Patti Foy reminded everyone that the law conference starts tomorrow. The Delegate Assembly and the County 

meeting will be held virtually.  

 Board Members  
      B Superintendent Report 

 General Updates—Mr. Phillips gave current enrollment of 107. Our K-8 is at 72 students, 58 in person and 14 

attending through distance learning.  High School enrollment is at 35 with 25 attending in person and 10 through 
distance learning. Last year at this time we were at 134 students enrolled. Today was the first day reopening the 
school with the return of in person teaching also with combination of the Google Classroom for those students 
who are staying at home. His observation throughout the day was that the majority of students on campus felt 
very happy to return to school. The teachers and staff and himself were happy to have the students back here. 
Once again, he wanted to reaffirm to the board the amount of work and time needed to operate under a distance 
learning platform and teach in person, live, is an enormous undertaking. “So again, I say to our teaching staff, 
thank you for being here and doing whatever is needed to help our students learn to grow during this most 
challenging.” 

 Departmental Reports, sent electronically for review 

IV. RECOGNITION, CELEBRATION, AND DONATION 
A. Recognition of Jerome Simpson for serving on our Board--Mr. Phillips: “I wanted to say a few things about JD  

Simpson because he served on this board for a few years. And so I wanted to honor him and any other board member that wanted to 
recognize him tonight. He served this district in that position for the last two years. For those you who have not known him or got to 
meet JD, this is the biography that we have posted on our district website about Jerome. JD Simpson is the president, founder of Three 
Hots and a Cot and Fort Comfort Veteran's Village. He is a 10-year Navy veteran with service during the Iranian hostage crisis and 
service with a multinational peacekeeping force in Lebanon in 1983. He has over 25 years of experience in logistics and business 
management. JD earned his degree from Byron College in Dayton, Tennessee with a bachelor's in business. He and his family moved 
to Arizona in 2016. JD and his wife and three children and seven grandchildren reside in Seligman, Arizona. I just wanted to say on 
behalf of JD Simpson, he really wanted to serve this community through this, being on the board, but it's very challenging for him 
because of his condition. And so I respect his decision. But I honor his time as a board member for two years.” 
Patti Foy: “I agree and I have joined a couple meetings by phone, just because I was not in town or whatever, but anyway, it is very 

difficult to just be on the listening end.  Because seeing people and seeing reactions and seeing who they are. I’m terrible with names. I 
may not remember your name, but I recognize your face. It makes a big difference. And it is really challenging to be at a meeting just by 
phone, so I fully understand some of the challenges he faced.” 
Cheryl James: “I agree with you Patti.” 
Ben Emery: “And to reiterate that even stronger, I don't have to go and put something in our local Seligman news to chastise them and 

it's not smellivision, it's not television. It’s not, I can see that that’s Miss Rhonda Smith talking, not that lady.  I don’t need to say 
anymore, I guess.” 
Patti Foy: “But I do think we need to do a better job of identifying our speaker presenter.” 
Ben Emery: “That’s why, when they stood up, I identified them, right? Becky Austill, Rhonda Smith, Kelly Robison.  He couldn’t see 

who you were, he meant no disrespect to you, Miss Rhonda.  JD is not that kind of person. I’m not apologizing for him. If he wants to, 
he can do that.” 
Patti Foy: “You did recognize them, but I think we need to make a real effort to continue that process.” 
Cheryl James: “I believe the same thing for all board members.” 

B. Chino Valley Elks Club for donation of dictionaries to our 2-3 class 
 

 
 
 
 
 
 



V.  CONSENT AGENDA—Charlie Cruise moved to approve Consent Agenda as presented.  Patti Foy second.  Motion 
carried. Vote 4-0 aye. 
Consent Agenda – All those items listed below may be enacted by one motion and approved as consent agenda 
items.  Any item may be removed from the consent agenda and considered separately if a member of the 
governing board requests.  A copy of documents supporting each item may be obtained from the business office 
Monday through Thursday from the hours of 7:00 a.m. to 2:00 p.m. 

A. Ratification of Expense Vouchers FY 2019-20: 1072-1073 
B. Ratification of Expense Vouchers FY 2020-21: 1006-1009 
C. Ratification of Expense Vouchers FY 2020-21: 6-7 
D. Ratify hiring of Custodian, Glenn Starr 
E. Approve Vocational Education Student Projects Advisor, Miraj Wallace 

Charlie Cruise: “Mr. President, I move we approve the Consent Agenda items, that we approve each and every one as presented.” 
Ben Emery: “May I ask you a question? I know you about the second that.  Ratify hiring a custodian, Glenn Starr. What is Glen Starr? 

A custodian or JTED bus driver? Mr. Knott? You're BG&T supervisor.  Is he a bus driver? Is he a custodian? Are we gonna fix that 
tonight with the BG&T?” 
Stephen Knott: “He’s both.” 
Ben Emery: “He’s both.” 
Stephen Knott; “He is driving a vehicle for JTED and…” 
Ben Emery: “And cleaning the school too?” 
Stephen Knott: “Yep.” 
Ben Emery: “Go ahead Patti, you can second.” 
Patti Foy: “I second.” 

VI. OLD BUSINESS—Discussion Possible Action to Approve Job Description for 
Building/Grounds/Transportation Worker—Charlie Cruise moved to approve job description for 
Building/Grounds/Transportation Worker.  Patti Foy second.  Patti Foy, Charlie Cruise and Ben Emery voted aye.  Cheryl 
James voted nay.  Motion carried. Vote 3-1 aye. 
 
Ben Emery: “Six, old business.  We are gonna do this in order. Discussion. Discussion is the first work on this, not action. Discussion 

possible action to approve job description for building, grounds and transportation worker.  So, not putting a person to this, as a very 
wise person told me, put the words to it. All I had Mr. Knott, is a question for you. I have a list here of persons that are, and no names 
next to them, BGTs, asterisk indicates they have a CDL Class B. If we approve this job description as written, cuz y'all don't want to do 
class B's are a requirement for BG T's or future transportation people; we approve that tonight--Let's say all four say Aye no say no and 
it's moved.  Tomorrow morning, what makes our CDL bus driver Class B holders, right now, hold onto their Class B? Tomorrow morning 
at 08 hundred in the morning, say ‘I don’t want to drive bus no more.  I don’t have to. It’s not my job description.’  
Because we vote to take it out, what do you say to them?” 
Stephen Knott: “Personally, I can’t force them to keep it one way or another if they don’t want to.” 
Ben Emery: “But I put to you, sir, that before you came aboard or even since you came aboard, until now, it did stay on their 

description that class B must possess or be able to obtain within 90 days a class B. I believe that's why the three Class Bs we have 
shown on here, hold their Class B and gladly drive our buses for us. That might change tomorrow morning at zero 800 when they 
realize they don't have to no more. Or should we do something maybe identified these three persons that are going above and beyond, 
if we approve this BGT classification description tonight, we award more money for those that go above and beyond their job 
description? Would that be a way to maybe maintain those Class B CDL drivers and offer them more money to maintain that class B 
CDL?” 
Stephen Knott: “I’m fine with that.” 
Patti Foy: “They are making more money.” 
Ben Emery: “That’s because of their years of service to the school. That's not because of their position. As you see they're not all 

making the same money is because I'm sure they're years of service to the school. As they make more than they get raises they make 
they maintain that distance between one to the other. One might have 15 years, one might have twelve, one might have seven.” 
Patti Foy: “I thought we didn’t give longevity raises.” 
Ben Emery: “That is a whole different non agenda item, ma’am.  I’m with you. I thought when you hired someone new that they must 

go up to that level pay, but according to this, I guess that don’t happen. That what your believing too, that whenever you hire one at the 
same classification, that one should start at the lowest pay scale?” 
Patti Foy: “No, I think it’s based on experience. I just… I don’t know.  I guess I would have to have you answer that to find out if people 

with CDLs make more money than those without them.” 
Ben Emery: “People with CDLS don’t make any more money than the other person that doesn’t.  The reason that this distance 

between these pays is based on the years of service to the school, correct?” 
Stephen Knott: “That isn’t correct.  CDL drivers do get paid more.” 
Ben Emery: “So 2019, $20.19 an hour, that’s the highest CDL holder. Next is $16.53 and next is $15.22. Why is $15.22 not at least 

equal to the next subordinate person, $16.53 an hour. Why is that? Why are they not even at least? Why are they not all 420.19 if Class 
B CDL drivers make more money for the position they hold by holding their Class B CDL?  
Stephen Knott: “Because it is time of— “ 
Ben Emery: “For years of service, that’s what I just said. So it has nothing to do with that, this one has a Class B, because if it was the 

case, they would all make the same amount of money not matter what their years of service were, correct?” 
Stephen Knott: “So what happened, you know what? You’re talking …I’m not as involved with the pay scale, but when I have someone 

with a CDL, they do get paid more than someone who does not when they start working.” 
Ben Emery: “So how do you pick and choose who must maintain? We pass this tonight? How do you pick and choose? I believe if we 
pass it you can't pick it choose tomorrow morning. If they all come in and say ‘I don't want to drive bus no more.’  You can't fire them. if 
they'll fit their job description.” 



Chery James: “Then we’d have to go out and advertise for more bus drivers?” 
Mr. Phillips: “The point of this is a job description. We have people to do all three of those areas. And if we're, we're in need of more. 

we advertise for, say a bus driver. Well, then that's where CDL required is driving the bus. That's the last time we looked at this job 
description. It wasn't a pass because it didn't say that. Now it says required if driving a bus. It's pretty clear.” 
Ben Emery: “So are we gonna require for those that do not have a CDL according to this list, I have in front of me, to go get a Class B 
CDL? Or we're gonna pick and choose and say, ‘We need a Class B CDL bus driver this time, let’s hire a BGT person and tell them 
they have to have a class B CDL.’  You can't do that. 

If we approve the job description you're given, how are you, in your right, to pick and say that these three must keep it and Fred 
tomorrow, that we hired, don't have to have it just because Fred don't have to have it?” 
Patti Foy: “Because he’s not driving bus.” 
Ben Emery: “But they're going to come to us and they're going to ask for more bus drivers. Oh, low an, behold, didn’t I tell you that we 

just ratified hiring Mr. Glen Star? Geez, we could have taken, as I said for six or seven months, we could have taken one of the three 
that don't have an asterisk next to their name and said, ‘You’re our JTED/Custodian bus driver.’  We didn’t have to hire Mr. Glen Star, 
did we?” 
Stephen Knott: “That’s incorrect. Because even as we stand we don’t have enough people to fill all the duties we have. We actually 

need--We lost a driver last year…” 
Ben Emery: “Mmhmm.” 
Stephen Knott: “…so I need to fill that position…” 
Cheryl James: “That was a part time driver, wasn’t it?” 
 Ben Emery: “Why didn't we offer the part time bus driver, that left us and went to another district, a full time position because we knew 

we had it available?” 
Stephen Knott: “We actually lost a part time and full time, right?” 
Ben Emery: “Yeah.” 
Cheryl James: “Who was the full time?” 
Ben Emery: “The one who didn’t get offered a contract to come back.” 
Cheryl James: “Oh.” 
Ben Emery: “Why didn’t we pick one of the three that are already on our payroll? Why didn’t we say ‘Hey,..” 
Stephen Knott: “I don’t have enough man power.” 
Patti Foy: “We needed another custodian worker…” 
Ben Emery: “They’re not being used as a custodian worker, they’re driving our JTED, Patti.” 
Kelly Robison: “This position leaves at 5:00 A.M. and doesn’t get back until 10:00 A.M.” 
Ben Emery: “Sorry, Miss Kelly.  What was that Steve?” 
Stephen Knott: “With the COVID we still need a cleaner also.” 
Ben Emery: “And is that why the jobs are still posted on our job site?” 
Stephen Knott: “What’s that?” 
Ben Emery: “Bus driver, custodian…” 
Stephen Knott: “We’re still looking for a bus driver.” 
Ben Emery: “Now, when that bus driver comes, they’re under the assumption you’re going to require them to have a Class B CDL to 

drive that bus, but what are you going to categorize them as? Not a BGT? Not as BGT? You are? Correct, Mr. Phillips?” 
Cheryl James: “That’s the purpose of us having these titles. So we know…” 
Ben Emery: “…You tell Brad you have to get a Class B because you’re a BGT, but we’re gonna call you a bus driver. We’re free to 

don’t have to because you’re a custodian, but you don’t have to, but you’re a BGT.” 
Cheryl James: “And I'm curious, and on previous applications that our three had to fill out, it required them to have the CDL within a 

90-day period. They...” 
Mr. Phillips: “But it wasn’t for BG&T it was for a bus driver.” 
Ben Emery: “No, because we're re-categorizing BGT, because that's what you're asking us to do. So that we can pick and choose who 

we make to get a CDL Class B. And I'm telling you, if we give you this tonight, tomorrow morning none of your class B CDL have to stay 
a bus driver.” 
Cheryl James: “Or probably want to.” 
Ben Emery: “They’re BGTS, building, grounds and transportation. That’s all I'm saying. They might want to be a bus driver.” 
Cheryl James: “Yeah. We may have to go out and hire three or four bus drivers.” 
Ben Emery: “And when we do that, we'll categorize them as a BGT. And we'll lock them in here so we can pick and choose who we 

give a CDL Class B requirement to.” 
Mr. Phillips: “I was asked to have this back on the agenda, so here it is.” 
Ben Emery: “Don’t get defensive. I’m just making a very valid point, that’s all.” 
Cheryl James: “And this is our discussion.” 
Stephen Knott: “We can divide it on the paycheck, bus driver, buildings and grounds.  We can divide it up anyway you want. If that’s 

what you’re looking for we can go building and grounds and we can do transportation.  In bigger schools that’s how it’s divided up…” 
Cheryl James: “Well, then I think we...” 
Ben Emery: “I 'm down for, I’m down for offering the CDL Class B bus drivers we have right now in any of those in the future to come 

on Class B CDL. There, give them a give them extra money.” 
Cheryl James: “Yeah.” 
Ben Emery: “It's above and beyond their job description.” 
Cheryl James: “I believe they're gonna be…” 
Ben Emery: “Their job description will be the same as every other BGT, but they're gonna drive bus for so we reward people for going 

above and beyond.” 
Cheryl James: “Yes. 
Ben Emery: “Charlie, anything? Talk to me.” 
Cheryl James: “I believe they should all make the same, but more than what the BGT people are now because...” 
Ben Emery: “You think CDL people should get more money?” 
Cheryl James: “Yes, because they have this certified CDL.” 
Ben Emery: “Understanding they’re making it now because of their years of service.” 



Cheryl James: “Yes.” 
Ben Emery: “I will assume one person has been here for a lot longer than…” 
Cheryl James: “And it shouldn’t. It should be off the fact, they have experience, like Patti says, they have the experience, so 

they…they do have the experience and they did go up and beyond the call of duty.” 
Patti Foy: “I call a point of order.  We are talking about a job description. Not wages. And mine, my discussion on this is, I think we 

need to clear this up with having a general job description. And it's very clear CDL required if driving a bus. If we decide that there 
needs to be a separate job description for bus drivers, which could include a monetary element, then I think that could be brought in 
another meeting. But at this time, what's on the agenda is this job description, which gives some latitude for for the supervisor in 
maintenance to make decisions as who's qualified to do what. I may have a CDL but I shouldn't be driving the bus.” 
Ben Emery: “But if we approve it, if the CDL is coming tomorrow, I don’t have to drive bus. Once we fix it, then maybe they back to 

driving bus.” 
Patti Foy: “If they don't want to keep their CDL, they don't keep, they don't use it.” 
Ben Emery: “And we'll roll the dice on that?” 
Patti Foy: “And then we have to hire bus drivers and maybe cut their hours because they aren't going to get enough hours, or put them 

on more custodial duties and just hire bus drivers. I think we need to leave that up to the supervisors to make those decisions. We need 
a general job description and that’s what’s on the agenda. I think for future agenda, it probably would be a good move of us, to have a 
specific bus driver job description, which could include a monetary element that they would make more money a $2 an hour raise, 
because they are willing to drive a school bus.  That they encourage those who you're thinking might decide not to, to change your 
mind think for two bucks an hour, or whatever. I'm not saying it's what it is. But whatever the monetary amount is, is it worth it?” 
Ben Emery: “Okay, two last questions. Glen Starr, Class B, no Class B?” 
Stephen Knott: “He’s actually planning on, there’s no guarantee…” 
Ben Emery: “Gotcha.” 
Stephen Knott: “…but he is planning on going for his Class B.” 
Ben Emery: “Second question. Miss Brandi, will you make sure you write that down right now, so it's on the recording and then the 

minutes?  Next month's agenda that we address those that hold the Class B CDL, in a monetary amount, to be determined by the 
board and we can open discuss it again. I'm alright with that.” 
Patti Foy: “So then we need to also say your looking for a specific job description…” 
Ben Emery: “Yes, ma’am.” 
Cheryl James: “Yes.” 
Ben Emery: “And I’m sure we can put something; we don’t have to call that company that put them all together for us.  You guys can 

write something up. If they're a bus driver to get a Class B, boom. If you’re BGT and you're not wanting to drive a bus boom.” 
Rhonda Smith: “You approved a bus driver job description.” 
Patti Foy: “Right. We have a bus driver job description.” 
Ben Emery: “To address giving the CDL Class B a monetary amount to keep them as Class B CDLs.  Charlie, making any motions, 

any put in on this or no?” 
Charlie Cruise: “I move to approve job description for building, grounds and transportation.” 
Ben Emery: “Second?” 
Patti Foy: “Second.” 
Ben Emery: “Charlie Cruise made a motion to accept the discussion possible action approved job description for the building grounds 

transportation worker as written second by Patty Foy. Cheryl James how do you vote?” 
Cheryl James: “Nay.” 
Ben Emery: “Charlie Cruise, how do you vote?” 
Charlie Cruise: “Aye.” 
Ben Emery: “Patti Foy, how do you vote?” 
Patti Foy: “Aye.” 
Charlie Cruise: “Did you vote?” 
Ben Emery: “I have not.” 
Charlie Cruise, after a minute of silence: “Point of order, Mr. President. Are we waiting for the voting to be completed?” 
Ben Emery: “Yes we are Charlie. We have two ayes and one nay.” 
Patti Foy: “Who voted nay? I’m sorry.” 
Ben Emery: “Cheryl.” 
Cheryl James: “You have three minutes.  I’m just kidding.” 
Ben Emery: “I had my three minutes, huh?” 
Cheryl James: “I’m just kidding.” 
Ben Emery: “The only thing we didn’t come to this meeting was he’s a mind reader. President votes aye.  Three ayes, one nay. And 

you have it on that we will discuss next month?” 
 

VII. NEW BUSINESS  
A. Discussion Possible Action to Appoint a Voting Delegate and Alternate to Vote on behalf of the Board in 

the Yavapai County Director Election. The Delegate or Alternate must be present at the meeting to vote—
Ben Emery moved to appoint Patti Foy as delegate. Second by Cheryl James. Motion carried. Vote 4-0 aye.                                       
Ben Emery moved to appoint Cheryl James as alternate.  Second by Charlie Cruise.  Motion carried.  Vote 4-0 
aye. 

B. Discussion Possible Action to Appoint a Voting Delegate and Alternate to Vote on behalf of the Board for 
the ASBA Board of Directors at the Annual Business Meeting on December 3, 2020. —Ben Emery moved to 
appoint Cheryl James as the voting delegate at the ASBA Board of Directors Annual Business meeting.  Charlie 
Cruise second. Motion carried.  Vote 4-0 aye.     
Ben Emery moved to appoint Patti Foy as the alternate voting delegate for the ASBA Board of Directors Annual 
Business meeting so she can mentor Cheryl. Charlie Cruise second.  Motion carried.  Vote 4-0 aye.                                                                                                                                                                                                                                                                                                                                                                                     



C. Discussion Possible Action to Change October Regular Board Meeting—Cheryl James moved to change the 

October Board meeting from October 13th to October 7th at 5:00 P.M.  Patti Foy second.  Motion carried. Vote 4-0 

aye. 

 
SIGNING OF MINUTES 

ANNOUNCEMENTS 

A. Input of items for next board meeting-please email Brandi Lindemuth at 
Blindemuth@seligman.k12.az.us  
**Requests must be made five (5) business days prior to the creating of the Agenda. ** 

ADJOURNMENT—Charlie Cruise moved to adjourn meeting.  Cheryl James second.  Motion carried. Vote 4-0 aye.  
Meeting adjourned 5:53 P.M. 

 

 

Ben Emery, President  _______________________________________________ 

 

Cheryl James, Clerk  _________________________________________________ 

 

Charlie Cruise, Member  _____________________________________________ 

 

Patti Foy, Member ___________________________________________________ 

 

October 7, 2020 
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