
 

DATE:   AUGUST 11, 2020 
TIME:   5:00 PM 
LOCATION:  ROOM 200  

MINUTES 
 I. OPENING ITEMS 

A.   Call to Order—5:00 P.M. 
 B.   Roll Call—Patti Foy, Ben Emery, Cheryl James and Charlie Cruise present in person.  JD Simpson present via phone.  

C.   Pledge of Allegiance 
D.   Re-order Agenda—Charlie Cruise moved for Consent Agenda Item F be moved to New Business Item I for Discussion.  Patti Foy 

second.  Motion carried.  Vote 5-0 aye. 
E.   Adopt Agenda—Charlie Cruise moved to Adopt the Agenda with the modification of moving Consent Agenda Item F to New Business 

Item I for Discussion.  Patti Foy second.  Motion carried.  Vote 5-0 aye. 
F.  Call to the Public 
       1. Open 
 2. Limited-Agenda Items Only—Mrs. Austill: “Board Members, the world is a different place and some people are taking things 

to extreme; we see this every day in the world around us and on the news.  People are not using common sense and contributing to the craziness 
that our children are experiencing. I am asking the Seligman School Board to please be an example to our students and use common sense and 
respect everyone’s rights in making policy.  Too often people rush to jump on the nearest bandwagon without considering the long term effects of 
their decisions. Doing what is right for students and staff should be your first criteria in any decision you make.  Policies are for long term and very 
hard to change.  Wearing masks should be a suggested procedure and not a mandate.  Many people have expressed their views on this subject and 
have been talked about elsewhere. How is that best for our students and staff? Passing a policy that requires a mask, but leaving the final decision 
or discretion to Mr. Phillips, in each case, is both subjective and unfair to him.  We all can use our common sense and use social distancing or wear 
masks if a situation warrants it. We have worked very hard to become a cohesive staff and worked together for what is best for the students. 
Please do not pass a policy that will tear the staff and community apart. Let people decide, within parameters, what is best for them and the 
students we teach.  Thank you.” 
Ben Emery: “Any more open?” 
Cheryl James: “Uh, let’s see.  Stephen, Mr. Knott.” 
Stephen Knott: “Oh, it’s Open? I thought it was Limited.” 
Ben Emery:” If it’s wrong on this one we will start another one.” 
Stephen Knott: “Because it actually has to do with the same thing that Mrs. Austill pointed to. But I, uh, am coming at it a little bit differently, I am 
going to come at it with some actual facts.  I am going to actually, we have to understand masks and the health concerns with wearing masks.  This 
is all from the CDC, this is from OSHA, this actually from some Governmental agencies.  I wanted to make everyone clear of the facts of making this 
a policy is going to be a big mistake. It would be better to just make it personal choice.  So I am going to start off with the facts, and one of the facts 
is according to the CDC, person to person transmission occurs during close, within six feet, contact with a person with COVID through droplets, fact.  
Another one, according to CDC, transmission person to person over long distances is believed to be a mirco.  CDC defines close contact within 
about six feet of an infected person not wearing proper PPE.  Close contact generally does not include brief interactions, such as walking past a 
person. The IFR, which is the Infection Fatality Rate, is between 0.26 percent to 0.65 percent.  Meaning, and this is, fight now, is a-systematic and 
people with symptoms, which means more than 99 percent of the people recover, no issues. In fact, the Yavapai percentage is, right now, is five 
percent and we are in Yavapai.  That’s positive. There’s only five percent of people that take the test come back positive. Only five percent. So 
when we get to, because of OSHA, which I have to follow, because of maintenance I have to follow OSHA guidelines.  So first off, surgical masks and 
cloth masks are not PPEs. They’re not PPEs, they are not going to protect you at all, it doesn’t protect you. This actual, from the CDC, I’m pulling this 
up.  Now the N95, if we are going to require wearing an N95s, we got to go down a whole different avenue.  First off everyone has be, everyone has 
to get a physical to be able to wear it, an N95, because everyone has different medical issues.  To say that we are going to do a blanket, that 
everyone has to wear a mask, we don’t know everyone’s medical history. So we have to have these people get tested by a certified physician to 
make sure they can wear a mask without passing out, without having a stroke without having heart problems, some people have problems 
breathing.  So, we have to keep that clear.  Another thing I wanted to touch on, and I pulled this up from the CDC, and this is what is happening to 
health care workers.  The physiological burden of prolonged PPE usage on health care workers during long shifts, and the shifts we will be having in 
maintenance is ten hours and on top of that the students, we are talking eight hours, if we adopt this policy-eight hours. The policy doesn’t leave 
very much room to not wear masks.  And we are going to put this on the kids.  Here are a few things, in less than an hour your CO2 levels increase 
in your blood.  You can get headaches, pressure inside the skull, nervous system changes, increased breathing frequency, work of breathing, you 
have more difficulty, cardiac affects.  So that’s one of them.  Then you have, on top of it, my crew has to work outside in the heat, so now you add 
heat stress to them because they have a mask on because it’s required if we adopt this policy. So that opens a whole heat stress illness. Then we 
also have reports of skin irritation from prolonged use.  I can share this if you want to see it.  It has multiple different issues with actual skin issues 
that they are dealing with.  I want to open up school safely but we have to look at these factors in addition to what we are going to be putting on 
students and staff.  I think it is pretty simple, personal choice, make waivers.  The problem with this, in the beginning, has been a liability 
nightmare.  A lot of these policies have going through because of law suits or potential law suits and fear. And I think we just need to, we can 
maintain social distance, which is acceptable by the CDC, it is acceptable.  And umm, I’m going to leave it there.  I have a lot more information I can 
share with you, a lot more procedures I would like to see adopted and set for my crew, because I don’t think mask wearing is, and I am in 
supported by my whole crew, that mask wearing is an avenue that we want to go down.  
Cheryl James: “Okay.  Deb, Mrs. Eitt— “ 
Ben Emery: “How long did that take?” 
Cheryl James: “Um six minutes— “ 
Ben Emery: “Nope, we don’t have time for anyone else.” 
Ben Emery: “Who is next?” 
Cheryl James: “Mrs. Eittreim.” 
Deb Eittreim: “I am confused— “ 



Brandi Lindemuth: “You’re Limited, right? You didn’t want to speak open?” 
Deb Eittreim: “Yeah, I— “ 
Cheryl James: “She put Limited,” 
Brandi Lindemuth: “Right now we are on Open, which means that it has nothing to do with the agenda. Theirs were Limited because it is an Agenda 
item they are speaking of.  Open is anything else that may not be on the agenda.” 
Cheryl James:” Okay anything on the agenda is Limited.  Okay, alright.” 
Ben Emery: “That’s coming up next?” 
Brandi Lindemuth; “Right.” 
Ben Emery: “Okay so we are going to go to Limited, are we done with the Open? 
Cheryl James: “Yes.” 
Ben Emery: “Okay, we are going to Limited, but I have to read first.  Limited Agenda Items Only.  A Limited Call to the Public: Members of the public 
may address the Board on a specific agenda item or items for up to three minutes, three minutes, just kidding.  Time many be extended through 
one person yielding their time to speaker.  Visitors must complete a form prior; blah blah blah-we did all that.  Go ahead Mrs. Eittreim you’re in 
Limited.” 
Deb Eittreim: “Okay, I agree with everything that has been said so far and I am speaking in specifics to Resolution VII F. And I would like to urge you 
not to accept the becoming measures in this to stem a COVID19 infection rate which that is, in this community, the zip code has not indicated any 
more than one to ten cases.  Not only has the data not been updated in months to reflect the exact numbers, but the data does show that in 
Yavapai County, it is indicated, the rise is indicated in the larger communities. In fact, the sheer square miles that 86337 encompasses, is far more 
than the 86301 that I live in from Thursday night to Sunday in Prescott, where there are two hundred thirty-three cases. The tribe right next to us in 
86434 there are zero cases.  As of today, this morning at 8:55, there are no more cases on the Hualapai Tribe.  In fact, there was a total of one 
hundred and thirty over all up-to-date with thirteen deaths. And that is on the Hualapai Tribe.  I thing they are doing a masterful job reducing, of 
getting a handle on it.  In my own home, in Prescott, not to mention here, but in my own home in Prescott, I actually feel safe wearing my mask to 
go out to stores.  Whenever I am out I feel safe going into restaurants, I feel safe walking around.  I wear my mask going into restaurants.  I see 
there are limited seating areas, my server has a mask on.  The people who work in the back have a mask on, so I am confident and I feel safe even 
though there are two hundred and thirty-three people who have been positive. I walk around without a mask and all my neighbors, we socially 
distance, are doing the same thing, and we each feel safe with each other. And I feel safe wearing a mask into, when I am here, I feel safe going 
into the store and I feel safe not wearing a mask when I walk down the hallway at seven thirty at night on a Sunday when I am getting my classes 
together.  I feel safe when I am talking to people who have been as safe as I am, which are every single teacher here and every single person.  I feel 
safe wearing a mask as I wish or then not wearing a mask when I actually...when I see a lot of people in the office, I turn around and go get my 
mask, and she knows that for a fact, or I go in his office and take a detour if I’ve forgotten my mask.  I do know that persons at high risk and fear of 
those one to ten cases at whatever point of recovery they are at; I know they are going to make sound decisions for themselves, wear masks, they 
are going to ask and dictate to their children if they want to wear a mask.  And they are going to social distance and train their children. Now, do I 
think that mandating every single child whose parents will allow them to actually come to school, there’s a lot of them that have already told us 
they are going to keep their kids home and continue that distance learning until they feel safe.  Do I feel that it is going to become an issue? I think 
it is going to strike, that issue is going to strike at the very foundation of parental rights. When you tell parents that, ‘I don’t care what you think.  If 
you want your child here, your child is going to have to wear a mask.’ Then I also think, given the low risk transmission of illness, I think it is a slight 
overkill, actually it is probably a big overkill. Some parents are going to keep their kids home and I know. And some kids when they actually, it’s 
going to be parent right to choose: I’m gunna keep my kid home, I’m gunna send them to school, I am going to dictate that that child wear a mask 
and I will spank his little butts if he doesn’t or I am comfortable teaching my child to social distance, to teach them what is right.  And again, the 
measures we have taken with temperature checks and staff and student screening check points before entering the campus along with the ample 
sterilization of facilities, rearrangement of student desks and making sure disinfecting supplies and no sharing of supplies, we will have different 
bins for everything used and disinfected, I think I and my fellow staff think it is enough.  With all these measures I can see where overall incidents of 
illness, with what we do now, what we have adopted and what we want to do, actually is going to stem the tide of illnesses from Flu, Nora Virus, 
Strep Throat and just the common cold, I can see where that is going to reduce that transmission. Parents who do want to see their child wear a 
mask will teach them that they are to do so, but mandating every child regardless of age or health to wear masks is a setup for failure. It puts us 
teachers in directly in opposition to remove those students who will be defiant and insubordinate, and they will, when told to put their masks back 
on. There is a warning, okay you have warned them, you have lunch detention, you have made parent contact, you have in school suspension and 
out of school suspension and then when the child reaches a ten day out of school suspension, then do we bring the child to you for expulsion for 
refusing to wear the mask? What about Special ED students whose actual disability is determined as part of their manifestation hearing that taking 
off his or her mask is part of his or her disability? Do we say tough luck, go get a lawyer? Kick them out, what do we do? In fact, by approving and 
mandating these draconian measures without a common sense approach and remedy, it think it a paramount to the *****justice and probability 
of our overall low risk in this community. That’s all.” 
Ben Emery: “How long was that one?” 
Cheryl James: “Seven minutes.” 
Ben Emery: “You guys are pushing it hard.  Who’s next?” 
Cheryl James; “Kelly.” 
Ben Emery: “Who’s after? We have to have one before that?” 
Cheryl James: “No, just Kelly.” 
Ben Emery: “Go ahead, Kelly.’ 
Kelly Robison: “I’ll talk faster.  Okay, so I want to briefly talk about the mask policy that the Board is doing a first reading of tonight.  I am not here 
to discuss the hypocrisy of wearing masks; I am here to urge you not to pass the policy as is written. As written, the policy states that everybody 
will wear a cloth face covering at all time while on District property. So let’s pick that apart, cloth face covering gives no room for people who 
would rather wear a face shield.  We have students and staff who have health conditions that would not be conducive to wearing a cloth face 
covering all day. Staff have been very vocal that they are not going to wear a mask, unfortunately the response was that they could be replaced.  
This is pretty sad because I think that our staff is canvased of some really awesome people, additionally at this stage in the game many positions 
would be impossible to replace. We currently have, I apologize, six out of fourteen teachers, on staff, who have heavy accents.  They are hard to 
understand sometimes on a regular basis. I know, they are going to be mad at me, but the mask is going to create some problems especially when 
you’re teaching younger students.  At all times on the District property literally means, maintenance on the roof, children on the playground, 



athletes participating in sports, classrooms with four kids in them and people driving alone in a school vehicle will need to be wearing a mask. This 
is insanity. Our numbers are small enough that masks aren’t even a necessity. When we sent out surveys and when parents came to our open 
house the message that I received from many if not most of our families was that they were against having their children wear masks all day.  I 
heard that. ‘If we are going to turn our school into little prisons, then I am not sending my kid to school.’  I heard parents state that they will not 
send their kids if they are required to wear a mask. I worry about what a strict policy like this will could do to the number of students in our student 
body.  When the Board creates policy, it’s pretty set in stone and requires tremendous effort to get it out.  As written, it doesn’t give us an out.  It’s 
like you set the policy until the end of time. At what point does it end? How are we going have to stop wearing a mask? I remember when we 
wanted to get flip flops off of the policies, and that was a nightmare. So I can’t imagine what this would be like? Are there going to be medical 
waivers for opting out of this policy? If so, are we forcing people to go get a doctor's note and then explain themselves to everybody who questions 
them all day long? If the policy were approved, as written, who's enforcing it? Would you be expecting teachers to enforce students to wear masks 
all day long, in addition to all the other behavior issues that they have to deal with? The policy does state that the superintendent can make 
adjustments, but then why approve it in this form? Why put that on him to have to do that. When we met as a committee, we opted for the 
verbiage, highly recommended, when we discussed facemasks. I don't believe that the board should be making policy on this temporary issue in 
the first place. But whenever you do create should just state highly recommended and not mandatory; it specifically should allow for those who do 
not wish or can’t wear masks.” 
Ben Emery: “How long did that take?” 
Cheryl James: “A minute.” 
Ben Emery: “Okay, so we can talk about this.  Patti do you have anything you would like to respond back to this?” 
Cheryl James: “You can’t until it comes to the agenda item.” 
Ben Emery: “Do you have anything you would like to say Sandy?” 
Sandy Pritchett: “Well, no.  I did not know why everybody was here. I'm glad to see everyone here and then I was told it was to do with the masks 
and is such a big controversy and I have kids and grandkids in Florida and Ohio. And it is a problem all around the United States. So I hope you take 
everything into consideration and thank you.” 
Ben Emery: “How long did that take?” 
Cheryl James: “Thirty seconds.” 

 G.  Approval of Minutes 

  1. July 14, 2020—Regular Board Meeting—Charlie Cruise moved to Approve July 14, 2020 Regular Board Meeting 
Minutes.  Patti Foy second.  Motion carried.  Vote 5-0 aye. 
Ben Emery: “Moving on. Approval the minutes. Number one is July 14 2020, Regular Board Meeting.  
Charlie Cruise: “I move we approve.” 
Ben Emery; “Moved by Charlie second by Patti Foy.  JD, how do you vote?’ 
JD Simpson: “Aye.” 
Ben Emery; “Charlie, how do you vote?” 
Charlie Cruise; “Aye” 
Ben Emery: “Patti, how do you vote?’ 
Patti Foy: “Aye.” 
Ben Emery: “Cheryl, how do you vote?” 
Cheryl James: “Aye.” 
Ben Emery: “Ben Emery votes aye. Five ayes, no nays. So carried.” 

  2. July 28, 2020—Special Board Meeting--Charlie Cruise moved to Approve July 28, 2020 Special Board Meeting 
Minutes.  Patti Foy second.  Motion carried.  Vote 5-0 aye. 
Ben Emery: “Number two, July 20, 2020, Special Board Meeting.” 
Charlie Cruise: “I move we approve.” 
Ben Emery: “Made by Charlie. Second by?” 
Patti Foy: “I’ll second.” 
Ben Emery: “Patti. JD how do you vote.” 
JD Simpson: “Aye.” 
Ben Emery: “Cheryl, how do you vote?” 
Cheryl James: “Aye.” 
Ben Emery: “Ben votes aye. Charlie, how do you vote?” 
Charlie Cruise: “Aye.” 
Ben Emery: “Patti how do you vote?” 
Patti Foy: “Aye.” 
Ben Emery; “Five ayes, no nays.  Ayes carry it.” 

II. PRESENTATIONS—Ben Emery: “Presentations, again nothing.” 

III. DISCUSSION ON 2020-2021 REPORTS 
A. Board Report 

 ASBA—Patti Foy informed the Board that the Law Conference is going to be Virtual as well as the Delegate assembly.  

 Board Members  
 

B. Superintendent Report 

 General Updates—Mr. Phillips reported that our current enrollment is at 109 students.  73 in our K-8 classes and 36 in 
high school.  We had 100% of our families attend Open House.  We started school via Google Classroom on August 3. The 
first week was focused on students, parents and teachers getting use to the platform and the communications that are 
involved back and forth. This current week, second week of school, we are now looking at our teachers focusing on the 



curriculum being taught and learned. The primary goal is to teach the standards at the same pace as one would if students 
were at school that was the governor's direction. The AZSOC math/elective courses begin August 17.  JTED will begin in 
person on August 17.  On August 17, we will have on-site learning as allowed for students in need.  Mr. Knott and Mr. 
Phillips spoke with the Hualapai Transit director, Ernie Wright, covering procedures and safety guidelines when students 
are allowed to return to school.  Hualapai Transit will provide transportation to and from the school, full distance, for our 
Peach Spring students. Tomorrow Mr. Phillips and other Yavapai County superintendents will be attending a one-hour 
question and answer with the Yavapai County Community Health Services Director, Leslie Canton. 

 Departmental Reports, sent electronically for review 

IV. RECOGNITION, CELEBRATION, AND DONATION 
A. Recognition of Lead Teacher contributions in the Preparation for Reopening School –Mr. Phillips wanted to recognize our Lead 

Teacher for giving up their summer break to work every day to get the school ready for reopening.  
B. Donation of $128.26 in School Supplies from Sharon Lee Borgan—Lee Borgan lives in Lake Havasu City and donates to our school 

every year 
C. Donation to the K-2 Art Program, 2008 Explorations in Arts Grade 2, from Deborah Eittreim 
D. Donation from Marilyn Jamison for making 100 children’s cloth masks for our elementary school 

 

V.  CONSENT AGENDA—Patti Foy moved to Approve Consent Agenda with Item F moved to New Business Item I for Discussion.  Charlie 
Cruise second.  Motion carried.  Vote 5-0 
Consent Agenda – All those items listed below may be enacted by one motion and approved as consent agenda items.  Any item may be 
removed from the consent agenda and considered separately if a member of the governing board requests.  A copy of documents supporting 
each item may be obtained from the business office Monday through Thursday from the hours of 7:00 a.m. to 2:00 p.m. 

A. Ratification of Expense Vouchers FY 2019-20: 1065-1071 
B. Ratification of Expense Vouchers FY 2020-21: 1002-1005 
C. Ratification of Expense Vouchers FY 2020-21: 2, 4-5 
D. Approve hiring of Paraprofessional ESS, Robert Boucher, starting date when school is allowed to reopen in person 
E. Approve hiring of Paraprofessional General, Rachel Kentish, starting date when school is allowed to reopen in person 
F. First Reading Policy GBGB-R Staff Personal Security and Safety 

         Policy IHA Basic Instructional Program 
         Policy JICA-RB Student Dress 
         Policy KB Parent Involvement  
         Policy KI-RB Visitors to Schools 
         Policy GDCB Support Staff Personal Leave (Proposed Change) 
         Policy GDD Support Staff Vacations and Holiday (Proposed Change) 
 

VI. OLD BUSINESS 

VII. NEW BUSINESS  

A. Discussion Possible Action to Approve Contract Addendums for Lead Teachers Becky Austill, Kelly Robison and Deborah Eittreim—

Charlie Cruise moved to Approve Contract Addendums for Lead Teachers as presented.  Patti Foy 
second.  Patti Foy voted aye.  Charlie Cruise, JD Simpson, Cheryl James and Ben Emery voted nay.  Motion failed.  Vote 1-5 
nay.   
Charlie Cruise moved to Approve Contract Addendums for Lead Teachers for $6,000.00.  At the December budget revisions, if 
the budget is healthy and continue to be healthy, then the extra $2,000.00 will be addendum to those teachers at that time.   
Ben Emery: “A, discussion possible action to approve contract addendums for Lead Teachers, Becky Austill, Kelly Robison 
and Deborah Eittreim.” 
Charlie Cruise: “I move we approve.” 
Patti Foy: “Second.” 
Cheryl James: “Okay, um.  I have a questions on this before we vote.  Regarding the amount on this, did we vote last year, what was the 
amount voted last year?’ 
Ben Emery; “Three thousand dollars.” 
Mr. Phillips: “No, not for the Lead teachers.’ 
Ben Emery: “Not for Lead Teachers? What was it for Lead Teachers?” 
Mr. Phillips:” Last year, the amount was $6,000 for Lead Teachers. Based on the time and work that they had to put into it. It was my 
recommendation to move that to 8000 because of the time that's already been spent all summer for those three people to equate the 
eight thousand for this year. That's my recommendation.’ 
Cheryl James: “And I don’t know how to put or make a motion or, but I will— “ 
Patti Foy: “There is a motion on the table.” 
Cheryl James: “Oh there is?” 
Ben Emery: “But she can still discuss though.” 
Cheryl James: “I think we should keep it at six where it was before. Even considering everything that that's been done with the school, we 
do appreciate everything you guys have done. I mean, I'm sure it's a lot of work you've guys done. But to move it to that much at this 
time. I mean especially when school’s not even in yet. So...” 
Mr. Phillips: “Well, this if for a year’s worth” 
Ben Emery: “The upcoming year or the year they already did?” 
Cheryl James: “This is for the year this time.” 
Ben Emery: “This year coming forward. JD can you hear us? JD?” 



JD Simpson: “Yeah.  I couldn’t hear what Cheryl was saying.” 
Ben Emery: “Cheryl was saying that she don't agree with taking it up to the 8,000 from last year $6,000. That, with the way things are 
right now, that, I guess, tighten the purse strings and not raise that from the 6000. Leave it at 6000 not 8000 for three Lead teachers, 
Becky Austill, Kelly Robinson and Deborah Eittreim.” 
Patti Foy: “I'd like to make a comment on that. I believe that there’s, um, they got 6,000 last year, that this year and the year to come has 
been has put extenuating circumstances on the these three Lead teachers. And their job, as was stated was all summer, which they did 
not get compensated for. And may well be all next summer, depending on how things go. Even though they're not in person classes with 
the kids being in the building, they're still in person classes and they're doing not only the same amount of work, but more is being put on 
over the demand is greater. We, we should be getting, hopefully, some Cares Act money. And I, I can't think of a better place to put this 
money than investing in our teachers and encouraging them to continue to do the outstanding job that they are doing.” 
Cheryl James; “And I agree with that, but are we gonna get the Care Acts money for that? Is that something we’re going to go?” 
Ben Emery: “If we don’t, where's the money coming from? That's a good question. Where is the money coming from to boost this? 
Because later on, we're going to talk about raises and we're going to talk about other monies, where's the money coming from for this?” 
Mr. Phillips: “It’s all it's in M and O as far as the Cares Act in any other funded things that the Governor is saying that we can go after. 
They all have to do with school and dealing with COVID, not just supplies but staffing. So it's, I don't believe that they’re going to say you 
can't use it for that. They're going to say it's to support staff, the safety issues.” 
Patti Foy; “Yes.” 
Mr. Phillips; “Anything related to school will be approved. It's just the, it's just a matter of application going after the grants once those 
are released.” 
Ben Emery: “So let's say this, let’s say we're hoping taking a poke, let's say it don't get approved. Where's the money coming, if we 
improve it today, for those raises for those extra $2,000.00 per— “ 
Mr. Phillips: “It’s in our budget, our M and O.” 
Rhonda Smith: “All of your budget, all of your money items tonight have been included.” 
Ben Emery; “And where did it come from? When you found that kind of money?” 
Rhonda Smith: “You always have contingencies, changing your plans.  You always have that.” 
Patti Foy: “We’re down one teacher and that’s a salary and benefits.” 
Ben Emery: “So that come down from the math teacher not being here. So, last month, you had said you had put it out there to hire a 
math teacher. We’re not going to hire a math teacher now?” 
Mr. Phillips: “No.” 
Ben Emery: “Why.” 
Mr. Phillips: We are, because I, I haven't had any applications, I've advertised. But, this, what we're using is for the semester, and for 
second semester as needed.  Our goal right now, we have to see how this is going to work for our kids. All I know is they have math 
certified teachers, that costs us nothing for the semester.” 
Cheryl James: “And that’s—yeah.” 
Ben Emery: “So what happens when we don't have that? We’re not going to hire a math teacher, ever?!” 
Mr. Phillips: “Oh, no, I would say that would probably be looked at for the future next year, the program that we're in right now, it will go 
for two years free. That's what they stated. The odds of finding the math teacher anywhere in this nation right now are slim to none.” 
Ben Emery: “So we're going to use the money that we're not going to hire math teacher to accommodate almost everything after this, 
this and everything after?” 
Mr. Phillips: “That, because our budget is still what we approved, will cover all these items. All we're saying is that we're going to be 
saving that money that can be used for other things, still, it still inside of our budget. We’re not going to be strained by doing this.” 
Patti Foy: “If a different math teacher walks in into first semester and says hire me, I'm wonderful. And we want to do that, we would still 
have the money to be able to do that?” 
Mr. Phillips: “Yeah.” 
Patti Foy: “Because it’s within our budget.” 
Cheryl James; “JD wants to say something.” 
Ben Emery: “Go ahead JD.” 
JD Simpson: “My question is if we approve all these raises and math teacher comes in and we hire him, will we have the money in the 
budget next year to continue these pay raises, or will we have to find additional money...(inaudible)...how possible will it be next year to 
say okay now we have to take back your pay raises we gave you last year?” 
Ben Emery: “Yeah, are we going to be able to take them back?  If we give them all today and we get a math teacher, are we going to be 
able to take them back?” 
Cheryl James: “Or a bus driver or I mean, there’s just...” 
Charlie Cruise: “Are we hamstringing ourselves? Suppose, just suppose that we have a first class qualified math teacher walk in the door 
tomorrow and say I need a job. Are we hamstringing ourselves from that possibility? Is there another 
possibility that if we don’t get that math teacher, that we can distribute this money later as a bonus?” 
Patti Foy: “That's what I was going to ask, rather than doing it at this time, is if we could just say, at the end of the school year, if this 
money is still there, that it would, each of those teachers will get $2,000 bonus?” 
Ben Emery: “And it can't happen because we were in search of interjecting, you know what I mean? A person and we found a wonderful 
teacher and now she's a full time teacher forever and ever.” 
Patti Foy: “I was thinking of that as an alternative. But it really isn't. The only impact would be how they received that money. They have 
to wait to the end of their contract to give that extra $2,000 because the other was already in there, the $6,000.” 
Cheryl James: “Yeah.” 
Ben Emery: “What about the Christmas thing, the Decemberish thing and then the end of the school year thing? Could we do a continued 
like 1000 then and 1000 at the end, for I mean, it goes on, you know, for non-insurance people and things? They get it twice a year, and 
not strapping us to all that money now.’ 
Charlie Cruise: “And saying this, we’re not certainly not denigrating, believe me. This money, shall well go to them if we have it, we’re just 
discussing.’ 



Cheryl James: “Exactly. We’re just trying to see exactly where we're gonna go from here without even having a math teacher and then 
say okay, well we have all this money well, let's spend here, let’s spend it here. It's just like, let's hold on a second.” 
Charlie Cruise; “Let’s focus it at the end of period.” 
Cheryl James: “Yes.” 
Patti Foy: “Well, point of order. We probably need to take a vote and let the motion that’s on the floor die. Before we go  

 forward.” 
Cheryl James: “Okay.” 
Ben Emery: “Have at it, Sandy. 
Sandy Pritchett: “Thank you.  I just want to say, being on the Board for as many years that I’ve been on the Board, I can tell you, because 
it was pretty irritating to me, when Rhonda says we have enough money in our account; we have enough money in our account. We have 
several, many, many, many thousand in there to do different things with. We've got people--to give it to them in December, I'm going, 
what? Because it's the same pocket.  You're taking it out of the same pockets. And we have enough for a math teacher if we get them 
next month, we have enough. And a lot of that is on their, their education of what their pay is. So that's also another variable in there. 
But to say, let’s give it to them then and then, that's like trying to tell someone how to spend their money.  If you're going to give it to 
them say, ‘Here's the money. Do with it what you want.’  
We have the money in our budget, and I haven't seen the budget, but I know that lady right over there, saves this little money. And there 
is thousands. If you look, thousands of dollars for contingencies on problems. Do we need to save every penny of it? No. But do we need 
to watch it? Yes. We have a problem with slapping our teachers in the face. They don't say ‘Here, come in and work and then no we’re not 
going to pay you for it.’  You got people putting in.  If we would have paid them by the hour, this $6,000, you would have spent that a 
long, long time ago. And we didn't, we didn't give them a stipend, ‘Okay, we want you to work this many hours in the summer.’ We didn't 
give them anything like that. If they would not have done that, because they're dedicated professionals, we would not be starting school. 
Then we would be well behind the eight ball. 
I just want you to consider that.  The money's there.  Without me looking at the budget, I’ll tell you the money is there. If we hire a math 
teacher, which we're not going to this year, I assume.  But even if we did, we're fine. You can't give money out everywhere. But you can't 
take away from the students in the school and from our staff in the school. You have to remember what makes this school run and I’m 
totally for giving them the money.  They worked all summer for it.” 

Ben Emery: “ENN (buzzer sound), your three minutes are up.” 
Cheryl James: “JD wants to say something.” 
Sandy Pritchett: “It’s not a three minutes on there— “ 
Ben Emery; “I know, well.  JD, go ahead and say something.: 
JD Simpson: “My thing is, I don’t know who that was just speaking and who that lady is she was referring to.” 
Ben Emery: “Nobody important.  Go ahead.” 
JD Simpson: “Alright.” 
Ben Emery: “It was Sandy Pritchett.” 
JD Simpson (inaudible) 
Ben Emery: “No cussing.” 
JD Simpson: “(inaudible)...But if this money is there, why can we not be informed in an original document? ‘Here’s the money for teacher funds, 
here’s what we spent, here’s what we have obligated and here’s a $1,000 laying around that nobody knows about.” 
And I don’t care who the lady was she was pointing to, if that lady (inaudible). If that lady she was pointing to isn’t the one that matters if we got it. 
We need to see it as a Board.” 
Ben Emery: “You can’t see it, but she’s pointing at Rhonda Smith, Rhonda standup.” 
JD Simpson: “...(inaudible)...It’s not on you.  If this $1,000 is laying around in a bank somewhere that we don’t know about, present that to us.  
‘Hey, here is the money we’ve got’---“ 
Rhonda Smith: “Can I say something?” 
Cheryl James: “If you signed— “ 
JD Simpson: “...here’s what we spent, here’s what we haven’t spent and here is what is left over to play with.  Right now we are just going with 
‘That lady has it.’ Okay,...(inaudible) Show me the numbers, let me see where this is at.” 
Patti Foy; “I think we should here from our business manager.” 
Ben Emery: “JD, that lady—“ 
JD Simpson: “..(inaudible)...” 
Ben Emery: “That lady is about to speak.” 
JD Simpson: “...(inaudible)...What I’m saying is in the military we have a hit by the bus thing. Rhonda, I love you baby, but if you get hit by a bus, 
who else knows where that money is?...(inaudible)...” 
Patti Foy: “It is in the financial report.” 
JD Simpson: “...like I say, we’re talking about pay raises.  I’d be easier voting for something, if I knew what was there. Other than, ‘There’s 
thousands of dollars laying around’ that nobody knows about.” 
Patti Foy: “We review the budget.” 
JD Simpson: “Okay, I’m done.” 
Ben Emery: “Rhonda, go ahead.” 
Rhonda Smith: “When we do a budget every year, for many years, you go through and you figure out what your budget limit can be. And then we 
figure out all the worst case scenarios, everything that we have to have money for. Do we have extra money? Contingency money, because if that 
bus breaks down or this, you got to be able to cover this.  Mr. Phillips and I go through these different items we go through is there enough money 
based upon what we've already obligated we've already uncovered for extra things. At the end of the year, you don't want to get rid of all your 
contingency. You don't want to do everything away. We feel comfortable at this. That's why there wasn't a raise in July. We wanted to kind of get a 
little handle on what was going to be obligated.” 
Ben Emery: “So if we had hired or that math teacher hadn’t the left, you'd still be asking for the same thing of us today. Whether that math teacher 
was here or not?” 
Rhonda Smith: “it might have changed a bit.” 



Ben Emery; “It would have changed quite a bit.” 
Cheryl James: “Yes.’ 
Ben Emery; “Incumbent on the fact that man was getting paid this year. So we didn’t eat pennies and crap dollar bills. We had a teacher that quit 
and we have 50 some thousand-60 some thousand not paying his insurance.” 
Chery James: “Sixty some.’ 
Ben Emery: “That we can divvy up now, that’s what the incumbent is. Right?” 
Rhonda Smith: “That doesn’t mean all of your contingency— “ 
Ben Emery: “I understand that but I'm saying you found an extra 60 some thousand dollars because we don't have a math teacher?” 
Rhonda Smith: “That’s— “ 
Ben Emery: “You would not just be asking these five people on this board for that kind of money, if that man or woman was still here teaching as a 
math teacher and he was under contract! Would we?” 
Rhonda Smith: “The reasoning would be a little bit different, other than that— “ 
Ben Emery: “I'm not saying that those three lead teachers don't deserve something. Not at all. I'm not saying that the rest of the people we're 
about to talk about don't deserve something. But we can be honest, if he had not quit, we would not be asking for that kind of money. One 
hundred and nine students, there are schools that have three and four hundred, because I have talked to them, that they will come to work for us 
if they got $8,000 extra to be a Lead Teacher!” 
Kelly Robison: “Those schools have Principals.’ 
Ben Emery: “We already divvied up that money because we encumbered or put a superintendent slash principal spot.” 
Kelly Robison: “Fifty plus thousand dollars, that was way more money you saved— “ 
Ben Emery: “And we did divvy it up. I believe was us. 7% raise, 8%, 6% let me know when I'm wrong here. We're trying to get to 20 by 2020. We 
divvied up the principal because he's no longer here. We've given his money out and we give it out pretty quick.” 
Cheryl James: “Very quickly.” 
Mr. Phillips: “I just want to make a recommendation based on what you know what's being said right now. Since it was appropriate or it was not an 
issue for them to be paid the $6,000 last year, that wasn't an issue. And we had this as healthy of a budget, I would recommend to at least look at 
allowing that 6000 to be carried. And then when we go into the December revision of the budget, which we're allowed to revise our budgets in 
December by law, then if there we’re still healthy, that we can consider that extra $2,000.” 
Ben Emery: “Miss Patti made that motion and I think— “ 
Patti Foy: “No.” 
Ben Emery: “It was Patti’s motion to kill this— “ 
Patti Foy: “No, no, no.” 
Cheryl James: “We need to vote.’ 
Patti Foy: “I made that as an alternative suggestion.” 
Cheryl James: “So we need to kill this vote first.” 
Sandy Pritchett: “You need to take a vote and nobody says a thing.” 
Patti Foy: “Or we or if you want it to go through as it is that you need to vote. You need to say something.” 
Charlie Cruise: “I call the question.” 
Patti Foy: “So call vote.” 
Charlie Cruise: “Yeah, that means we vote.” 
Ben Emery: “Patti, how do you vote?” 
Patti Foy: “Aye.” 
Ben Emery: “Charlie, how do you vote?” 
Charlie Cruise: “Nay.” 
Ben Emery: “JD, how do you vote?” 
JD Simpson: “What are we voting on?’ 
Cheryl James: “Oh.” 
Ben Emery: “To leave it as it was written for the 8,000 or vote no and go from there.  We have one aye with Patti and one nay with Charlie. “ 
JD Simpson: “I’m going to go with nay.” 
Ben Emery: “Cheryl James, how do you vote?’ 
Cheryl James: “Nay.” 
Ben Emery: “Ben Emery votes nay. Four nays one aye, the nays carry. It’s dead.” 
Patti Foy: “Okay. Sooo...” 
Charlie Cruise: “Next item.’ 
Patti Foy: “No, somebody’s got to make a motion.” 
Ben Emery: “I make a motion, let’s see, how did Mr. Phillips word that? It was excellent.’ 
Mr. Phillips: “It was my recommendation that we have the addendum of each contract to be the amount of $6,000, and at the December budget 
revision, if healthy, continue to be healthy, then have that extra $2,000 addendum also to the teachers at that time.” 
Charlie Cruise: “So moved.” 
Ben Emery: “Second by Ben Emery, moved by Charlie Foy, or Charlie Cruise.  I’m used to saying Patti Foy. Second by Ben Emery. Ben Emery votes 
aye. Cheryl, how do you vote?” 
Cheryl James: “Aye.” 
Ben Emery: “JD Simpson, how do you vote?” 
JD Simpson: “Aye.” 
Ben Emery: “Charlie Cruise, how do you vote?” 
Charlie Cruise: “Aye.” 
Ben Emery: “Patti, how do you vote?” 
Patti Foy: “Aye.” 
Ben Emery: “Five ayes, no nays. Thank you Mr. Phillips for repeating.” 
Cheryl James: “Yes, thank you.” 



B. Discussion Possible Action to Approve Contract Addendums for Combined Class Teachers, Nordia Lawson 2-3 Combo and Mahuya 

Thakur 4-5 Combo—Charlie Cruise moved to Approve Contract Addendums for Combined Class Teachers. Patti Foy second. 
Motion carried.  Vote 5-0 aye. 
 

C. Discussion Possible Action to Approve Paraprofessional Supervisor, Rhonda Smith 

Charlie Cruise moved to Approve Paraprofessional Supervisor, Rhonda Smith. Patti Foy and Charlie Cruise vote aye.  Cheryl 
James, Ben Emery and JD Simpson vote nay.  Motion failed.  Vote 2-3 nay. 

Ben Emery: “Discussion possible action to approve Paraprofessional supervisor, Rhonda Smith before. Paying--No, don't make motions. 
We're going to talk before we make these motions.  
Cheryl James: “Mhm, because then we have to go back through and vote again.” 
Ben Emery: “We are talking about Rhonda Smith being the supervisor over the paraprofessionals.” 
Charlie Cruise: “We can talk after the motion.” 
Ben Emery; “Okay, so-go ahead.” 
Patti Foy: “We can do it either way.” 
Ben Emery: “Have at it.” 
Charlie Cruise: “So moved.” 
Patti Foy: “I’ll second it.” 
Ben Emery: “Motion made by Charlie Cruise second by Patti.  Before we vote, I’m gonna make, talk about this. Lead Teachers, how—
there’s compensation for this right? You're called it if I remember the wording, you called it an additional duty on top of a contract, right? 
Cheryl James; “Extra duty.” 
Ben Emery: “Extra duty which you're considering should be compensated financially with it. Once again, we're throwing more money at 
something right?” 
Mr. Phillips: “This has been a historical practice.” 
Ben Emery: “How long, Mr. Phillips?” 
Mr. Phillips: “A number of years--” 
Ben Emery: “A number of years being?” 
Mr. Phillips: “...being the supervisor the paraprofessionals.” 
Rhonda Smith: “Two years.’ 
Ben Emery: “Two years. It was something that Miss Pritchett did just before she left this school. I don't know. I feel” 
Audience member:  “...(inaudible)” 
Ben Emery: “No, okay. I feel that we have lead teachers. My suggestion is, I believe, that Miss Robison will have x amount of 
paraprofessionals be 1234, I don't know how many it is. Miss Austill will have 1234. I have no idea how many is. Miss Eittreim will have 
some.  They can supervise them. We could save $3,000 I think if we paid in additional fees that we think that Miss Smith deserves. I don't 
think there's any need for Miss Smith. Miss Robison, I don't know how many you have. How many you have, ma’am?” 
Kelly Robison: “How many what? Paraprofessionals?” 
Ben Emery: “Paraprofessionals.’ 
Kelly Robison; “Total?” 
Ben Emery: “That you would work with in your classroom within what you you're the head teacher of?” 
Mrs. Eittreim: “None.” 
Cheryl James: “Okay.” 
Ben Emery: “Mrs. Austill how many you have?” 
Mrs. Austill: “There are three or four.’ 
Ben Emery: “Miss Eittreim, you have the rest of them, right?” 
Mrs. Eittreim: “I have one but again, you have to coordinate duties.  You have to coordinate. You actually have to sit down and decide 
where this one person will be split from at from 745 in the morning. What they’ll do until 815? What do you think.” 
Ben Emery: “I’ve seen the schedule.” 
Mrs. Eittreim: “She is the one that actually has done that historically? She is also the one that actually does the evaluation. Now, I 
personally am a certified evaluator. I can evaluate her professionals. But these two right here are not certified evaluators.” 
Rhonda Smith: “You don’t need it for that.” 
Mrs. Eittreim: “You don’t need it for that. That would probably have to—there is no one in middle school. There is some and you know, a 
special ed and the special ed and the elementary, but they do duties, they do lunch duties and anything else. There’s only one person 
that's going to be in the high school this year.’ 
Cheryl James: “I have a--so, how many teachers use the paraprofessionals?” 
Kelly Robison: “All of them.” 
Cheryl James: “Every single one of them?” 
Mrs. Eittreim: “In the high school?’ 
Cheryl James: “Yeah.’ 
Mrs. Eittreim: “None.” 
Cheryl James: “So then not all. Okay. So why can't the teacher that the paraprofessional is teaching with make their schedule for—“ 
Patti Foy; “Because it changes every day, that the needs may change every day...” 
Ben Emery: “May.” 
Cheryl James; “May.’ 
Patti Foy: “...(inaudible)...the entire budget.” 
Cheryl James: “But it may change you say?” 
Patti Foy: “It does.” 
Patti Foy and Audience: “It does change.” 
Patti Foy: “It changes daily.’ 



Cheryl James; “Yeah.  Okay.’ 
Patti Foy: “You have to cover for who calls in sick, you know?” 
Ben Emery: “The superintendent used to do this job until Miss Diane Pritchett felt that, ‘Hey, let’s throw $3,000.00 more...(inaudible)” 
Cheryl James; “Super/principal.” 
Ben Emery; “Superintendent/Principal.  Let’s throw it back on him then.” 
Cheryl James; “So, yeah.” 
Ben Emery: “Let him take care of that. I don't feel there's a true need.  It's time to tighten the purse strings until we get through this you 
guys. $3,000 don't sound like a lot, but yep, it's a lot. You can buy a lot of masking buy a lot of sanitizer, buy a lot of another para sitting 
on the bus to take temperatures of our children to ensure that you're safe and that they're safe.” 
Patti Foy: “That money is there though. FEMA has kicked in thousands of dollars.” 
Ben Emery: “They didn’t last year. They didn’t the year before.” 
Patti Foy: “Our budget did not go down or it’s not to go down. It is based not on our ADM this year, it is based on last year's ADM. So 
even though we only know like, would you say 100 109?...” 
Mr. Phillips; “109.’ 
Ben Emery; “109.’ 
Patti Foy: “...students, we’re still going to get a budget for 130 some students.” 
Ben Emery: “And we’re going to put, my feelings we’ll put that $3,000.00 somewhere else.’ 
Patti Foy: “Where?” 
Ben Emery: “Anywhere we need it.’ 
Patti Foy: “I mean; you can’t-you just can’t afford it. But we’re—“ 
Cheryl James: “It’s not about affording it though!” 
Ben Emery: “They used to do it till two years ago, before Miss Pritchett, --“ 
Cheryl James: “We can hire; we can hire extra people to take temperature.” 
Ben Emery: “...and that’s what we’re talking about.  And I’m only one of five people.  So I’m gonna tell you I’m not voting for that!” 
Cheryl James: “So we need to make a motion.” 
JD Simpson: “Hey, hey!” 
Ben Emery: “Go ahead, JD, throw it out there.” 
JD Simpson: “My thing is, a supervisors or whatever, how can everybody who sits in the office, supervise what’s going on in the 
classroom? And if somebody doesn’t show up in the classroom because they got a sicky, don’t they call the superintendent and say ‘Hey, 
Miss Jones called in sick, send me somebody else.’ And he looks to the dry erase board and he moves (inaudible)...’Okay, go over and help 
Miss So and So. Now I have an extra person, go over and help them.’  Isn’t there a simple dry erase board and isn’t it in the 
superintendent’s office?  It seems silly if we are making a supervisor in the back office, who isn’t in the classroom, who doesn’t have the 
interaction with the classroom structure that the superintend would.” 
Ben Emery: “And with the Lead Teachers, they discipline, right?  Not to include suspension, you would bring that to Mr. Phillips.” 
Kelly Robison: “Yes.” 
JD Simpson: “...hello?” 
Ben Emery: “Yeah, keep going.” 
JD Simpson: “Okay. Let me know when I can talk.” 
Ben Emery: “No, you’re fine.  Go ahead, we’re listening. It must be a delay.” 
JD Simpson: “We want to pay $3,000 to somebody to come to a dry erase board in the office or wherever it’s at, because somebody 
called in sick or somebody got the sniffles and have to move someone. You know? I mean, in fact for $3,000, I’ll come down there and dry 
erase...(inaudible) If there’s a problem of spending money, I’d like to get a report on it.” 
Ben Emery: “We’ll have that at the next meeting.” 
Charlie Cruise: “Mr. President,” 
Ben Emery: “Yes.” 
Charlie Cruise: “I believe—“ 
Ben Emery: “You made a motion to accept it?” 
Charlie Cruise: “There is a motion on the floor.” 
Ben Emery: “And a second by Patti.” 
Charlie Cruise: “I move we call the question.  I think everyone knows where they stand on it.” 
Ben Emery: “Gotcha. All right. So the motion was made by Charlie to accept it and make the paraprofessional supervisor Rhonda Smith 
seconded by Patti Foy. Cheryl James, how do you vote?’  
Cheryl James: “Nay.” 
Ben Emery: “Ben Emery votes nay. Charlie Cruise, how do you vote?” 
 Charlie Cruise: “Aye.” 
Ben Emery: “Patti Foy, how do you vote?” 
Patti Foy: “Aye.” 
Ben Emery: “JD Simpson, how do you vote?” 
JD Simpson: “Nay.” 
Ben Emery: “Three nays, two ayes.  Nays carry it.”  
 

D. Discussion Possible Action to Approve Testing Coordinator, Miraj Wallace—Charlie Cruise moved to Approve Testing Coordinator, 
Miraj Wallace.  Patti Foy second. Motion carried.  Vote 5-0 aye. 
Ben Emrey: “Discussion Possible Action to Approve Testing Coordinator, Miraj Wallace.” 
Charlie Cruise: “So moved.” 
Patti Foy: “Second.” 
Ben Emery: “Second by Patti. Patti how do you vote?” 



Patti Foy: “Aye.” 
Ben Emery: “JD Simpson, how do you vote?” 
JD Simpson: “Hang on, trying to find it here.’ 
Cheryl James: “It’s on the backside.” 
JD Simpson: “I don’t know; can we rewind or something cause I have a question on this one.” 
Ben Emery: “Nope. Nope.” 
Charlie Cruise: “The question has been called.  We’re voting.” 
JD Simpson: “Then I’m going to abstain.” 
Ben Emery; “He abstained.  He abstained from the vote because he had something he wanted to say and we already jumped into the 
vote without getting the chance to talk about it.” 
Patti Foy: “Well, if he needs more information he can ask.” 
Ben Emery: “He can, even if we voted for this and it's his turn to go he can still say something?” 
Patti Foy; “Yeah.” 
Ben Emery; “As far as the discussion part.  JD. Thank you, Patti. JD, you can talk about it before you abstain. You may talk.” 
Charlie Cruise: “He has to give a reason.” 
JD Simpson; “I abstained because I don't know enough about it.” 
Ben Emery: “No, you don't have to abstain.  We’re saying you can discuss what your problem was with this before we went to vote on it.” 
JD Simpson: “Miss Wallace, is she currently a staff member? Is this the same lady we have coming in last year and if we did, with the 
previous one, is this an additional pay or is this something we would normally would pay that person. I'm not on page here until word 
comes back who this person is and is there are enough monies to support the revenues.” 
Ben Emery: “Mr. Phillips.” 
Mr. Phillips: “This is--Ms. Wallace has been the testing coordinator. For a few years, and it's been, she's been paid as an extra duty 
contract, because there's nothing more important than the efficiency and the effectiveness of all the testing being done. Because 
basically, that's where we are going to be earning our benchmark marks, school grades, everything. That is a key component, is an 
effective testing coordinator to make sure that everything is up and running. The kids have the right information. The classrooms are set 
up appropriately for testing. It's a huge undertaking, and it's essential in every school and she's done a great job. So, she has done this for 
a number of years. We've paid her extra duty for that, service while she is teaching—“ 
Ben Emery: “What did we pay her last year?” 
Mr. Phillips; “$3,000.” 
Ben Emery: “And what are we asking her to go to this year?” 
Mr. Phillips: “$3,000.00” 
Ben Emery: “Anything else, JD?” 
JD Simpson inaudible. 
Ben Emery: “Okay, So, we got, Patti Foy how did you vote?” 
Patti Foy; “Aye.” 
Ben Emery: “Charlie, did you vote.” 
Charlie Cruise: “Aye.” 
Ben Emery: “JD, how do you vote?’ 
JD Simpson: “Aye.” 
Ben Emery: “Cheryl, how do you vote?” 
Cheryl James: “Aye.” 
Ben Emery: “Ben Emery votes aye.  Five ayes, no nays. Motion carries.” 
 

E. Discussion Possible Action to Approve a 4% Salary Increase for all District Personnel for SY2020-2021 Retro Active to July 1, 2020 

Charlie Cruise moved to Approve a 4% Salary Increase for all District Personnel for Sy2020-21, retroactive to July 1, 2020.  
Patti Foy, Charlie Cruise and Ben Emery voted aye.  Cheryl James and JD Simpson voted nay.  Motion carried.  Vote 3-2 aye. 
Ben Emery: “Discussion possible action to approve a 4% salary increase for all district personnel fiscal year 2020 2021. But the kicker is 
retroactive to July 1 2020.” 
Charlie Cruise: “My question on this is the same as last time. Is this, are we precluding ourselves from 
Hiring and math teacher if one walks in the door?” 
Cheryl James: “Yes.” 
Mr. Phillips: “No.’ 
Charlie Cruise; “Oh, my question.  I’m sorry, my question is this, IF we pass this, we authorize this, and we  hire a math teacher, does this 
stop? Do we take back the money?” 
Ben Emery:” They’re not gonna give the money back, Charlie.  You approve it today; it will stay forever.” 
Charlie Cruise; “And I know that. I don’t want to raise that question because it seems like we’re locking ourselves into a position we don’t 
necessarily want to be.” 
Ben Emery: “Where are we on the Red for Ed, Mr. Ducey’s 20%? That was the goal.  Are we there after this? After this we are at 20% in 
the last four years.  Am I correct?” 
Crowd member: “No, 19.” 
Ben Emery: “19. Okay, we’re kinda splitin’ hairs on that. We’re close, right?” 
Kelly Robison: “We’re close but it’s not. She’s thinking it’s 19 after this, but we would have to go back and check. The 20 by 2020 thing, 
she’s calculated 19, but after this.” 
JD Simpson: “This is JD and I’d like to throw something in there.” 
Ben Emery: “We’re gonna let you talk. I'm going around now so everybody gets a chance to talk Patti, would you like to talk?” 
Patti Foy: “My only concern, I'm all for that. I mean, I think it's an appropriate thing. I'm just not sure about the retroactive part, or even. I 
saw a lot of staff here this summer. I worked with a lot of the staff coming to meetings for reopening the school. But not all staff are here. 



And so I have a little bit of an issue with the retroactive part.  Not because the ones that were here don't deserve it; because a lot of our 
people worked really hard this summer, but there were about two thirds of our people not here this summer.” 
Deborah Eittreim: “But no teachers impacted, their contract only started the first day of school.” 
Patti Foy: “Okay, so this 4% and you say doesn't apply to teachers?” 
Kelly Robison: “No, the retroactive doesn’t apply to teachers because we were not on contract until August 3.” 
Rhonda Smith: “The reason it says retroactive to July one is to make it simple so that we don't start today.  It’s whenever you started, if it 
was July,” 
Patti Foy: “Okay, okay, well that’s where I was confused. I wanted to be sure that everybody was going to get a check for July 1.  Okay 
that makes more sense.” 
Ben Emery: “JD are you hearing all of this?” 
JD Simpson: “Yeah I am.  I’m just waiting for my turn.” 
Ben Emery: “Ding, ding, ding, you’re a winner. It’s your turn.” 
JD Simpson: “My thing is, you recommend this because we don’t have a math teacher...(inaudible)” 
Ben Emery: “Did you read the agenda? It’s not on here, but did you read it?!” 
Cheryl James: “It says it on here.” 
Ben Emery: “Because the sixty some thousand dollars from the math teacher, we’re going to divvy it up. We got a crap ton of money.  
That’s exactly what the man it telling us.” 
Cheryl James: “That’s what it says right here.” 
Ben Emery: “It’s in our stuff.” 
Patti Foy: “If you look at the budget though, the teacherage is budgeted with X number of dollars.” 
Cheryl James: “We know.  We’ve read it.” 
JD Simpson: “...(inaudible)... it’s not Ms. Pritchett and Ms. Smith...(inaudible)... the budget.  Why don’t I have it in front of me? I don’t 
know what’s what?  We are being asked to vote on things because someone knows the numbers. Show me the numbers. What I am 
looking at here in black and white, ‘I have met with the Business Manager on the merits of a salary increase of a salary increase at this 
time.  With the resignation of a high school math teacher and having the math classes being taught at no cost to students or district, we 
feel with that saving we are comfortable with the salary increase.’  I agree, the staff has been working hard, they need the money, but 
nobody can tell me where it’s coming from besides that lady had it. Now this is saying we don’t have a math teacher.” 
Rhonda Smith: “Geez, I need a raise.” 
Ben Emery: “So, you need a raise?” 
Rhonda Smith: “For being called “That Lady.” It sounds like I’ve done something rather than I have done something.” 
Ben Emery: “No, what he’s getting at is—“ 
Rhonda Smith: “He’s not here, he can’t see anything. I get it.’ 
Ben Emery: “What he-no, no no no no no no no. What he's getting at is did you, before the teacher the math teacher quit, when you look 
at that budget did you build in a 4% raise?! You sure didn’t make it sound like that to the material I got! You made it sound like because 
that teacher quit, now we can give everybody a 4% raise.” 
Rhonda Smith: “What we’re saying is—“ 
Ben Emery: “Ya'alls stuff might not have said that but I bet yours does! And he just read it to you.” 
Patti Foy: “But this governor did say that we would get paid up to a 20% raise by 2020.” 
Ben Emery: “He didn’t give ‘em. I’m telling you that right now, he didn’t give ‘em.  We’re gonna, but he sure didn’t. He could say 
whatever he wanted to stop the Red for Ed movement, but the man didn’t back it up. I promise you. Do your homework. Look at it. You'll 
find out I'm telling you the truth. Do I not think that our teachers deserve a raise? Oh, yeah.” 
Rhonda Smith: “When I talked before, there is a contingency budget. We go through every case scenario, trying to figure everything out. 
So we know that we got money to approve a raise. To show you a comparison. We can use the $60,000 for not hiring a math teacher 
right now. So it is not impacting your contingency. There's still money in the budget.” 
JD Simpson: “I can see here it says a 4% increase equals $53,041 with benefits $61,250. Cost savings Math Teacher with benefits $63,000. 
I can see that.  My concern is next budget. We have a math teacher? How are we going to pay a math teacher, because we are using it 
now, it says it right here in black and white.  We’re taking that money now to pay for a pay raise, and yes they deserve a pay raise and 
we’re gonna give it to them, but in six months there’s a math teacher. We have to hire a math teacher with a budget of only $1750 left 
for the year or do we take the pay raise back?” 
Ben Emery: “Or do we reduce jobs again like we had to do one time so we can get to a math teacher?” 
Patti Foy: “So use the contingency money didn’t use because—“ 
Ben Emery: “You guys didn’t get to see it on your paperwork. So sitting there chastising us makes no sense. He just read it to you!” 
Kelly Robison: “She just told you it was in the budget.” 
Ben Emery: “No no no. If all of our, yes I am and I’ll tell you what, I knew this was coming! If all of our contingencies, that you think, you 
put money therefore happened, we’re really in trouble if we vote this in, ain’t we?! If the bus breaks down and two of them hit each 
other head on in a crash and we got to spend $220,000, oops, contingencies 6, 7, 8, 9 are gone!” 
Patti Foy: “The Trust would pay for that.” 
Cheryl James: “Alright, I think we should vote.” 
Rhonda Smith: “The reason this came, Mr. Phillips and I looked at the budget. He tried to get the staff a raise because everybody’s—“ 
Ben Emery: “I get that.” 
Rhonda Smith: “...retirement went up, insurance went up.” 
Ben Emery: “We get that.” 
Cheryl James: “We get that.” 
Rhonda Smith: “So , they are making less money than last year. So we didn’t feel comfortable, in July this is when we were first trying to 
see what the state is going to require we do. And we’ve come up with a plan and we know how to pay for stuff.  And now we feel there is 
money to give staff raises.” 



Ben Emery: “But you see where, as the five of us reading this since last Thursday, I'm going to point the finger at you; make it sound like, 
that's what you said! Now that we don't have 60 some thousand dollars to put up for the math teacher, we can give everybody raises, we 
can throw $8,000 here, we could throw $3,000 there. Did that not say that on the papers that we got from y’all?!” 
Rhonda Smith: “It shows that the difference of that, yes it did.” 
Ben Emery: “It did. Y'all didn't see that. So for five days, because I'll tell you what, I may not read great, but I read a lot. I read it and to me 
it sounded like, ‘Now that we don't have a math teacher and we got free math for two years. We can do this.’ You didn't, you shouldn't 
have put that on there. I wish you hadn’t put it on there, because you know what? I’d be home already.” 
Charlie Cruise: “You’re hurting my ears.” 
Ben Emery: “You never hear me Charlie.  I’m saying I would have been home if you hadn’t put that on the papers, but it was on them 
papers, so for five days, ‘Now we can afford to throw money all over the place because we don’t pay one man or one woman, sixty some 
thousand dollars.’” 
Rhonda Smith; “So for these five days you’ve had a question?” 
Ben Emery: “Yeah, I can’t ask until tonight.” 
Patti Foy and crowd: “Yes you can!” 
Patti Foy: “You should have it clarified before the meeting.’ 
Charlie Cruise: “Isn’t there a motion on the table?” 
Cheryl James: “Yeah, that’s what I want to know.” 
Ben Emery: “Do you want to talk? Motion was made by Charlie second by Patti Foy. Patti Foy, how do you vote?” 
Patti Foy: “Aye.” 
Ben Emery: “Charlie, how do you vote?’ 
Charlie Cruise; “Aye.” 
Ben Emery; “JD, how do you vote?” 
JD Simpson: “Nay.” 
Ben Emery: “Cheryl James, how do you vote?” 
Cheryl James: “Nay.” 
Ben Emery; “Ben Emery votes aye. Three ayes, two nays, so carried. 4% raise.” 
 

F. Discussion Possible Action to Approve Resolution RE: COVID19—Patti Foy moved to Approve Resolution RE: COVID19.  Charlie 
Cruise second. Patti Foy, Charlie Cruise and Cheryl James voted aye.  Ben Emery and JD Simpson voted nay.  Motion carried, 
Vote 3-2 aye. 
Discussion: Patti Foy wasn’t sure which Resolution we were talking about.  Mr. Phillips explained that it was from the lawyer that repeats 
what to do with the Executive Orders and states that the superintendent will ensure it is followed. It also assures we can pay employees. 
Mr. Phillips repeated that it was recommended by the lawyers to do the resolution, but you don’t have to. Patti Foy is concerned with the 
Executive Order stating that we have to have an onsite learning opportunity and support services for students who need a place during 
the day, starting August 17, but we don’t have a mask policy in place.  The Board approved the Education Plans ABC at a prior meeting 
with the Plan B, that states masks are highly recommended.  Patti is not sure if that is actually a policy or not.  She is concerned with the 
ramifications of not following the order. There are no dates as to when we will put the policies into place.    
 

G. Discussion Possible Action to Approve Seligman Schools Mitigation Plan for Health and Safety Protocols—Patti Foy moved to 
Approve the Mitigation Plan for Health and Safety Protocols with the wording coinciding with with our Plan A, B and C 
protocol. Charlie Cruise second. Patti Foy, Charlie Cruise, Cheryl James and Ben Emery voted aye.  JD Simpson voted nay.  
Motion carried. Vote 4-1 aye. 
 

H. Discussion Possible Action to Approve Underage Student to be Admitted to Kindergarten under Policy JEB Entrance Age 

Requirements—Charlie Cruise moved to Approve Underage Student to be Admitted to Kindergarten.  Cheryl James second. 
Patti Foy, Charlie Cruise, Cheryl James and JD Simpson voted aye.  Ben Emery abstained due to lack of information.  Motion 
carried.  Vote 4-0-1 aye. 

 
I. First Reading and Discussion Policy GBGB-R Staff Personal Security and Safety 

              Policy IHA Basic Instructional Program 
                Policy JICA-RB Student Dress 

    Policy KB Parent Involvement  
    Policy KI-RB Visitors to Schools 
    Policy GDCB Support Staff Personal Leave (Proposed Change) 
    Policy GDD Support Staff Vacations and Holiday (Proposed Change) 

This item was pulled off of the Consent Agenda to allow for discussion. Patti is concerned with a risk of funding if we do not follow what the policy 
states. JD’s recommendation is for personal choice, that masks should be highly recommended.  Patti Foy, Charlie Cruise and Cheryl James are in 
favor of personal choice. 
 
SIGNING OF MINUTES 

ANNOUNCEMENTS 

A. Input of items for next board meeting-please email Brandi Lindemuth at Blindemuth@seligman.k12.az.us 

ADJOURNMENT—Motion made by Charlie Cruise to adjourn meeting.  Patti Foy second.  Motion carried.  Vote 5-0. Meeting adjourned at 7:08 A.M. 
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