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Mound Street IT Careers Academy 

Annual Report 2016-17 

Executive Summary 

Background 

The Academy is a result of the work of the Montgomery County Out-of-School Youth 
Task Force. In January 1998 the Montgomery County Commissioners and County 
Administrator Deborah Feldman, along with Sheriff Gary Haines, assembled a group of 
community leaders that included law enforcement officials, educators, and social agency 
directors, to study the issues surrounding the high school dropout problem in the county. 

In its final report in April 2002, the Task Force estimates that between 5,000 and 6,000 
Montgomery County youth are out of school on any given day. While all school districts 
in the county are impacted by the dropout problem, Dayton City is the most affected. The 
Task Force also found that most of these youth had not been able to succeed in the 
traditional setting and were unlikely to benefit from returning to a setting similar to the 
one in which they had experienced failure. 

The Task Force recommended that alternative educational opportunities be developed to 
reclaim this population by providing them with academic recovery and skill training. 
Jeny Tatar, CEO of Mead Corp., and Dr. Ned J. Sifferlen, President of Sinclair 
Community College, gained financial commitments from local businesses to support the 
effort. 

Reynolds & Reynolds, Inc., stepped up to offer a site at cost that provided the adult, 
business-like atmosphere well suited for the young adult population. Funding for three 
charters granted by the Ohio Department of Education, along with the private donations, 
support the three academies. 

In the first fourteen years, Mound Street Academies graduated 836 students with 23 
students graduating in 2016. A follow-up study of those 23 student graduates from 2015 
one year following their graduation (March 2017) showed that 9 1  % of them were 
engaged in full-time work, post-secondary training, enlisted in the militaiy, or a 
combination. All, of course, had previously been dropouts. Last year, in 2017, 25 students 
graduated from Mound Street Academies bringing the graduate total over thirteen years 
to 86 1 ! 

See Attachment 1 for detailed historical information. 
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Mound Street IT Careers Academy Governing Board Members 

Catherine A. Ponitz, President 
John E. Moore, Sr., Vice President 
Ron Budzik 
Dr. Michael Gaines 
Karla Garrett-Harshaw 
William L. Gillispie 
Dr. Gary LeRoy 
Julie Liss-Katz 

Prog:rammin2 Format 
Each student receives: 

• A customized career plan designed around his/her academic needs and career 
aspirations - healthcare, information technology, engineering/industrial 
technology, trades, and military 

• Individualized academic instruction delivered through a web-based, 
competency-driven curriculum 

• Employability skills instruction 
• For-credit job training and/or employment within the community 
• Access to Sinclair training classes while at the academies and transition 

services to the campus at graduation 

Students attend classes for a minimum of 15 hours per week and are expected to be 
engaged in paid employment or volunteering a minimum of 15 hours per week. All 
students are expected to pass the Ohio Graduation Tests (OGT) as any other Ohio high 
school graduate. Students do not receive a High School diploma without passing the 
graduation tests. 

Enrollment Process 
Intake 

• Fast Forward Center will test and complete the in-take process. 
• One person at MSA will be the point of contact and be responsible for 

scheduling, enrollment. 
• Once the student has completed the intake process at the Fast Forward Center, 

students will come to an orientation session and meet with the appropriate 
principal. 

• New-student orientation will be covered in a presentation each week on 
Monday. During the orientation process the principal will explain the 
program, rules, and have the student/parent/guardian complete any paperwork. 

• New students are enrolled on a weekly basis. 
• Each academy will specify a start date for new students by contacting them 

directly. 
• Intake folders will remain at MSA unless student is not enrolled. 
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Requii·ed Forms 
• Proof of Residency 
• Enrollment 
• Free and Reduced Lunch 
• Birth Certificate 
• Immunization Records 
• Career Based Instruction packet 
• Emergency medical 
• Handbook/receipt of handbook 
• Records release form 
• Withdrawal from previous school 
• Field Trip Permission 
• User Agreement and Release Form 
• Registration 

Qualifiers for Admission 
• 50 days out of school 
• 1 year behind cohort group 
• 16-2 1 years old with an interest in Military, IT or Health 
• Willing to attend school a minimum of 15 hours per week 
• Willing to work/volunteer a minimum of 1 5  hours a week 
• All students meeting these guidelines are eligible on a first-come, first-served 

basis, and, if necessary, by lottery. 

Students 
• A total of 34 1 students were served in the three academies 
• All are dropouts; 88% are from homes at or below the poverty level 
• New students are enrolled weekly as space permits 
• 51% Male 
• 49% Female 
• 76% African-American 
• <l % Native American 
• 16% Caucasian 
• 2% Hispanic 
• 6% Multi Racial/Other 
• About 74% of the students are former DPS students; others come from any of 

the other surrounding districts in Montgomery, Warren, Greene, Hamilton, and 
Darke Counties. Any student in Ohio who meets the other criteria is eligible to 
attend. 

• 29% Special Education 
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• Teachers with expertise in one or more academic areas, most with experience 
outside the field of education. All are trained in job development and job 
placement. Teachers are responsible for the academic as well as the workplace 
success of their 20+ students and work closely with social service agencies 
and on-site mental health and social work personnel to help ensure student 
success. 

• A principal who has had a successful career in the local public school setting 
and also has work experience outside education. 

• A licensed mental health therapist on campus. 
• A Title I mathematics instructor 
• An ELL instructor 
• A speech therapist 
• A school psychologist 
• A family and community liaison 
• Two security specialists 
• An employment coordinator 
• An intake specialist 
• A treasurer 
• A treasurer assistant 
• An EMIS coordinator 
• An administrative assistant 
• A school nurse. 
• A special education coordinator 
• An intervention specialist 
• An academic coach 
• A Workforce Investment Act (WIA) student employment coordinator 
• Superintendent - with 24 years in teaching and administering programs for 

at-risk youth. 

Partners 
• Montgomery County Educational Service Center 
• Sinclair Community College 
• Central State University 
• University of Dayton 
• Wright State University 
• Fast Forward Center 
• Netdemics 
• Eastway Behavioral Health 
• South Community Behavioral Health 
• Dayton Montgomery County Public Health 
• Numerous area employers 
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Student Achievement and Performance Indicators 
All measures and goals indicated below will be reviewed annually. Benchmarks have 

yet to be established for Dropout Recovery schools. Once the benchmarks are 

adopted by the State Board of Education, the below mentioned goals may be 

rewritten or revised. 

The student growth measures will be assessed on an Annual Basis and acceptable goals 
will be established on a yearly basis. The goal of 5% improvement increase is established 
for year l .  

Student Achievement will be based upon state adopted assessment instruments and other 
achievement assessment instruments. 

The percentage of students meeting the goal on state adopted achievement tests in 
reading and math will improve by 5% per year until the goal of 90% passage is met. 

The Graduation Rate goal will be as follows: 

2015-2016 2016-2017 2017-2018 2018-2019 

4 yearst= 7% 4 yearst= 8% 4 yearst= 9% =4 yearst 10% 

5 yearst= 23% 5 yearst= 25% 5 yearst= 28% =5 yearst 30% 

6 yearst= 33% 6 yearst= 35% 6 yearst= 38% 6 yearst= 40% 

7 yearst= 3 1 %  7 yearst= 32% 7 yearst= 33% 7 yearst= 34% 

8 yearst= 26% 8 yearst= 27% 8 yearst= 28% 8 yearst= 29% 

Gap Closing - the improvement demonstrated by students included in subgroups will be 

at 5% per year. 

School Achievement and Performance 

See attachment 3 - State School Report Card 

School fmprovement 
Through NCLB legislation, our school was designated to receive school improvement 
dollars to assist us in meeting Adequate Yearly Progress. We have completed an in-depth 
study using Ohio's decision framework to evaluate data collected on student performance 
and behavior. The study results are available by contacting the Superintendent. Teams 
have been developed and progress is being made to improve instruction. 
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An In-depth Look 

Research Base of the Curriculum 
The developers of the Academy believe that all children can learn and that all parents 
want their children to graduate from high school with the ability to compete in the 
workplace. It is clear from research conducted by the Out-of-School Youth Task Force 
and additional studies that at-risk students need a system that takes into consideration 
individual needs and learning styles and, at the same time, addresses personal/social 
issues through life skills intervention. 

Educational planners determined that an online comprehensive curriculum product 
would meet the unique needs of each student. The curriculum allows teachers to create 
courses that meet all state and national content area standards that address diverse 
learning styles and academic abilities. 

Students need a total of 2 1  credits to graduate, and, of course, must pass all parts of the 
Ohio Graduation Tests. 

Ri�or of the Curriculum 
The educational program combines accelerated intervention, workforce development, job 
placement, community service, career based intervention, and life skills. The program 
balances academic instruction, hands-on learning and personal development. Academic 
instruction emphasizes core competencies. Hands-on experiences that are tied closely to 
students' career interests. Other activities allow each student to increase his/her 
self-discipline, develop a positive attitude, and build the problem-solving skills needed 
for successful employment and/or post-secondary instruction. 

Cmriculum committees made up of highly qualified teachers from each academy have 
created courses within the web-based curriculum that meet, or exceed, Ohio's New 
Content Area Standards, and, therefore, address the state's Graduation Tests. Courses 
include: 

o 
o 

o 

o 

o 
o 

o 

English 9, 1 0, 1 1, 12 
Mathematics: Intro to Algebra, Algebra I, Geometry, Algebra II, 
Probability and Statistics, Personal Finance, Discrete Mathematics 
Social Studies: Global Studies, American History, American Government, 
Economics, Sociology 
Science: Physical Science, Biology, Chemistry, Physics, Environmental 
Science 
Health and Physical Education 
Career Based Intervention: Two courses that focus on personal 
development, job skills, and work ethics 
In addition, all students are expected to work or volunteer for 15  hours per 
week. Teachers assist students in finding employment or volunteer 
placement and team up with their supervisor to ensure their success. For 
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eve1y 1 20 hours of paid employment or volunteering, students receive one 
elective credit. 

Students attend school a minimum of 1 5  hours per week. Web access to the curriculum 
allows them to work from any computer with Internet access, thus extending the amount of 
instrnctional time beyond the walls of the academy. Frequently, students accessed their 
courses from an internet-connected computer at home, at relatives' homes, local libraries, 

and in Sinclair's Community College's computer labs. 

Viability of the Curriculum 
Coursework is not delivered in the same manner as a traditional classroom. Teachers 
assign two academic courses at a time; and students progress through the courses at their 
own pace. Instrnctional intervention is available for students who are not achieving 
success. Success is determined by earning a grade of at least a 70% on all learning 
activities. 

In a traditional classroom environment, students can only earn six or seven credits per 
school year. At the Academies, students have an opportunity to earn all of the credits that 
their motivation, abilities and life circumstances allow. Several students have earned ten 
or more credits by extending their learning beyond the walls of the building. 

Goals 
Students meet with their teachers to develop their Individual Career Plan (ICP). This plan 
includes long-term goals and the steps necessary to achieving them. Students set 
quarterly benchmarks toward their goals with the assistance of stakeholders that might 
include a parent, employer, or social service agency personnel. 

School-level goal setting process involves the teaching staff, the advisory committee 
members, and input from the superintendent. Resulting goals from the school-level are 
listed in the Performance Indicators section of this document. 

Feedback on Meeting Goals 
The school offers a matrix of assessments to evaluate the achievement of established 
expectations. The matrix includes standardized tests, the Ohio Graduation Test, and 
performance-based authentic assessments. Other measurement systems were 
incorporated to measure student progress including: criterion referenced tests, portfolios, 
common writing assessments, informal teacher assessments, and projects/presentations. 
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Assessment Type Math Science 
Social 

Studies 
English/ 

LA 
Life & Job 

Skills 

Ohio Graduation Tests X X X X 

Criterion Referenced Tests 
from web-based curriculum 
content ( tests both formative 

X X X X X 

and summative) 

*Writing Rubric 
(may be used in cross-curricular X X X X X 

activities) 

Projects/Presentations 
(rubrics developed by teachers X X X X X 

&/or students ... may be integrated 

project) 

Performance-Based 
Assessments 

(*Employer checklists, X X X X X
co-developed assessment tools for 

interdisciplinary projects) 

Feedback to parents included a variety of communication tools. Teachers contacted 
parents routinely to update them on academic and work-related activities. Quarterly 
progress reports were mailed to parents. Various community outreach events such as our 
annual open house, family dinner, advisory committee meetings, and quarterly parent 
breakfast and ice cream socials are held inviting parents, guardians, family members, 
and other supporters to visit the school, learn more about the instructional program 
opportunities, and meet their child's teacher. Parents were invited and are welcomed to 
Mound Street Academies at any time. 

Instructional Strategies 
Teachers use a number of strategies including small group instruction and weekly 
assignments with daily activity sheets delineating the work to be done. Assignments are 
individualized to ensure that students are working at appropriate levels. Students can 
work at their own pace and are able to progress to the next module when they achieve 
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70% accuracy on maste1y tests. As reinforcement during the tutorial component of each 
module, students are required to take notes to reinforce learning concepts. 

Students are encouraged to access course reports to monitor their progress. Students are 
recognized for attendance, academic achievement, employment successes, participation 
in the enrichment programs, and successful completion of Sinclair Community College 
courses. Progress posters are hung in classroom areas. Students then chart their 
academic, attendance, and work credit progress. School-wide recognittion assemblies are 
held quarterly to honor student accomplishments. Certificates, token rewards, and other 
incentives are presented to the students in recognition for their accomplishments. 

Classroom Management 
Upon enrolling in the academy, students are given a copy of the student handbook that 
outlines all the rules and procedures of the academy. Teachers review the handbook in 
more detail and administer a student quiz for understanding school regulations. 
Administrators and teachers uniformly enforce the school rules and have a set of 
procedures for students to follow in their classroom. 

Positive reinforcement is given through an incentive program. Consequences for 
recurring misbehavior vary, depending on the nature and severity of the offense. A 
conference could be scheduled with the principal and student or with the principal, 
student and the parents and/or guardians. For minor infractions, in l ieu of an 
out-of-school suspension, students are given in-school discipline and activities with 
pre-and post-counseling services provided with the principal, teacher and often the 
services of the mental health therapists. A student may be suspended or expelled if the 
offense warrants it. Data is kept on the suspensions and expulsions. 

Assignments are individualized for all students based on grade levels and coursework 
needed. Web-based curriculum contains an audio component for most courses so 
students have auditmy as well as visual input. Teachers are hired by specialty area : 
mathematics, science, social studies, language arts, special education, and career-based 
instruction. One-on-one instruction is available for any student who wants it. 

The academy is designed to support teachers and students. Teachers work with a 
maximum of 25 students. Classrooms are configured using modular office furniture that 
provides separate workspace with a common area for small-group instruction. Teachers 
are actively involved in the classroom. If they are not conducting small group 
instruction, they are moving around the room to monitor student progress. Through a 
software program, Insight, teachers can view student computers to monitor their on-task 
behavior. 
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Clasnoom Curriculum Desii:n 
The curriculum is a web-based product called APEX Leaming Systems. Each course 
contains modules that are comparable to units in a textbook. Within these units are 
tutorials that have audio and visual components to assist the student in understanding the 
content. After completing the tutorial, the student is then given practice activities or 
drills that reinforce the concepts presented. When the student achieves a 70% or better 
on these activities, he/she takes a mastery test. A grade of at least 70% must be attained 
on each mastery test before the student can proceed to the next unit. 

Courses are constructed from multiple units. Teacher teams of content area specialists 
collaborate to build these courses around state and national standards. Courses content 
meet or exceed the graduation requirements for the state of Ohio. 

APEX Leaming Systems software generates progress reports. So, if a student can access 
his/her courseware from home, parents can view progress reports. Parents or guardians 
can also request weekly email updates of their student progress. 

Teachers conduct a variety of problem-based learning activities and other small group 
teaching sessions to supplement the Web-based instruction. Many of these learning 
activities center on the Ohio Graduation tests as well as the Career Based Instruction 
Competencies. Teachers integrate lessons learned to encourage students to stretch their 
critical thinking and problem-solving skills. 

Safe and Orderly Environment 
The staff is committed to ensuring that a safe and orderly environment is maintained. To 
this end, policies and procedures have been put in place to ensure that the environment is 
conducive for learning. To minimize intrusions from outsiders, alanns and surveillance 
cameras have been installed. Students' entry and departure from the building is restricted 
to two locations. Arrival and departure procedures are clearly communicated to students 
at the beginning of the school year. To assist in setting the climate, the Academy 
Principal and staff assists the security person in screening students upon their arrival. 
This procedure also ensures that any violations of policies and procedures are resolved 
immediately. All arriving students and visitors are required to be screened through a 
metal detector. 

Colle2iality and Professionalism 
The staff has developed a strong sense of collegiality, collaboration, and professionalism. 
The staff values each other's strengths, and they work together and share ideas. Their 
teamwork helps because they divide tasks and that makes for less overlap and more 
effective use of time and talent. 

The teachers work in curriculum teams with members of the other two academies. They 
are able to share materials and ideas to help strengthen the Academy programs. The 
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principal encourages feedback and solicits teacher input when making decisions about the 
daily operation of the academy. 

A Local Professional Development Committee (LPDC) committee is in place for staff to 
keep up with teaching licensure requirements. Staff is also encouraged to attend 
conferences and workshops to sharpen their skills and to gain additional knowledge in 
their curriculum areas. The following is a list of professional development initiatives : 

• Online Public School Works Compliance and Professional Development 
• Year- long Classroom Management Training 
• Year- long Blended Learning Training 
• PBIS Training 
• Technology in-services for Google Apps, MAPs Data, and APEX software 
• Special Education In-service 
• School nurse and health updates 
• Homeless Training 
• Cun-iculum teams and cmriculum development 
• OGT intervention strategies workshop 
• ODE updates, Labor Laws refresher 
• Writing curriculum integration 
• Advisory Committee meetings are held three times annually to inform 

committee members of school programs, gain input for upcoming school year, 
and brainstorm ideas to create incentives to improve student attendance. 

• Staff wellness program 
• participates in social events to maintain a positive team attitude. 

Career Based Intervention Program 
Mound Street Academies operate a Career Based Intervention program as a basis for re 
engaging students into education. The premise of this program is to connect students with 
work experiences in order to ingrain the relevance of pursuing their education as it 
applies to success in the workplace. Our student employment coordinator has done an 
exemplary job in building partnerships with local businesses such as GZK Arby's, Sears, 
Menards, McDonald's, Wendy's, Burger King, Chic-fil-a, Kroger, Wal-Mart, Taco Bell, 

Honey Baked Ham, among others to provide our students, graduates, and other 
community members with paid work experiencest. 

2016 - 2017 CBI Work Statistics 
• 1 76 students, graduates, family members, and community members placed in 

employment 
• 1 4 1  jobs filled ( 12 students worked two jobs simultaneously) 
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Enrichment Proeram 
Mound Street Academies operates an enrichment program provides quality extended-day 
learning opportunities and related enrichment activities for all MSA students. The goal 
of the program is to improve student achievement and to provide youth development and 
culturally enriching activities. The program provides focused supplemental academic 
support in reading/language arts, math, science, and technology aligned with state content 
standards. It also provides enrichment programs that will increase students' exposure to 
the cultural arts and increase students' job readiness skills through leadership training, 
school engagement, character development programs and social skill building. 

Prog.-am Purpose 
Intensive after school program strives to: 

• Increase academic achievement 
• Support Math and Reading skills 
• Develop family literacy skills 
• Develop appreciation for visual and performing arts 
• Develop technical skills 
• Support life skills education 

20 16- 1 7  Enrichment Programs 
• Butterfly Beauties 
• Steel Drum Band 
• Gardening Program with the Foodbank 
• MUSE Machine 
• Dayton Contemporary Dance Company 
• Hip Hop Psychology 
• Reading and Math Skill Remediation 

Family Activities 
• Annual Family Dinner and Resource Fair 
• Community Gardening 
• Open House and Enrichment Fair 
• Mound Street Cares Program 
• Parent Breakfasts 
• Parent Ice Cream Socials 

Student and Staff Attendance Rates 
Student attendance averaged 69.6%. 
Staff attendance averaged 9 5. 7% 
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Community Attendance 
Parent attendance at the academy is encouraged. An open invitation is given to parents 
when students enroll. Parents stop by often to check on progress and/or discuss concerns 
with the teacher and/or the principal. 

Volunteers from the community, including parents, participated on the advisory board 
which met three times during the year. Other members of the community offered their 
servtices to help tutor students and to conduct parenting classes. Members of the business 
community hosted students at their organizations by offering job site visits, job 
shadowing, and career mentoring opportunities to the students. 

Parent and Community Involvement  
Parent and community involvement is encouraged at the academy. Parents are invited to 
visit during the enrollment process. Parents are welcome to stop by to check on student 
progress or to set up a meeting with teachers and the principal. There is parent 
participation on the academyt's advisory board. Parents communicate with school staff 
with phone calls, letters, visits, and conferences . Parents are also encouraged to visit the 
academy website. 

Aui:ust 20 1 6  
Community Ice Cream Social & School Registration Event Wednesday August 3, 20 1 6. 

Septembe.- 20 16 

Mound Street held an Open House and Annual Title I Parent Meeting event on 
Wednesday September 1 4. Parents had the opportunity to meet their student's teachers 
and administrators. Parents were notified and invited to the open house by a special 
mailing to all student households, through our parent notification system and a reminder 
was sent home with students. Additionally, we invited members of the business 
community, guidance counselors and our partners from juvenile justice. This was an all 
hands on deck event to include the administration and all faculty members. Open House 
ran from 1 :00-7t:00 pm. 

At The Annual Title I Parent Meeting, we discussed our schoolwide Title I program, 
AYP, the School-Parent Compact, Parent's Right To Know Teacher Qualifications and 
our recently updated Board Approved Parent Involvement Policy. Copies of all of those 
documents were made available to all parents. We also discussed with parents Mound 
Streett's intervention strategies to prepare students to take the Ohio Graduation Test and 
the myriad of state assessment tests. The meeting was offered at 10:00 am to 
accommodate parents unable to attend in the afternoon or evening. During Open House, 
the meeting was held at 1 :30, 3 :30 and 6:00 pm. Mound Street 's Title I Family & 
Community Liaison and Mound Street 's Administration conducted the meeting. 

Parents also had the opportunity to ask questions, offer suggestions and to volunteer to 
assist at the school in varying capacities. 
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October 2016 
1st quarter awards breakfast-Friday, October 21. Parents and family members were invited 
to join us for a hot breakfast consisting of scrambled eggs, turkey sausage, hash brown 
potatoes and biscuits. We acknowledged attendance rates and academic achievements for 
the quarter. The goal is to demonstrate to parents and students the correlation between 
attendance and academic achievement. The breakfast and ceremony was at 9:30 am. 

November 2016 
Parent Breakfast-Wednesday, November 9. We invited parents in to have donuts, bagels 
and muffins and to discuss our Title I programs, OGT preparations, Sinclair class 
offerings available to students and other upcoming events at the school. The breakfast 
began at 9:30 am. 

December 2016 
We held our annual cookie decorating contest on Wednesday, December 14. Parents and 
family members were able to decorate cookies and have some Holiday fun. 

Januarv 2017  
We held our 2nd quarter awards ceremony and breakfast Friday January 6. Parents and 
family members were invited to join us for a hot breakfast consisting of scrambled eggs, 
turkey sausage, hash brown potatoes and biscuits. We acknowledged student attendance 
rates and academic achievements for the quarter. 

February 201 7  
On Thursday, February 9, we held our Annual Family Dinner. Parents and family 
members were invited to a spaghetti dinner. As part of the program, we held interactive 
activities for students and their family members. Information about Mound Street's Title I 
program was also provided. Family Dinner will ran from 4:00 to 7 :00 pm. 

March 2017 
On Wednesday, March 8 we held our spring Parent Breakfast. 

April 201 7  
On Friday, April 7 we held our 3rd quarter awards ceremony and breakfast. 

May 2017 
Our Annual Community For Unity Rally was held Friday, May 5 ,  from 10:00 am to 
2:00 pm. The purpose of the event is to celebrate our diversity, promote unity among our 
students and to demonstrate positive role models in the community. Parents and family 
members were invited to join us for a day fun. 

On Friday, May 19, we held the 4th quarter awards ceremony and breakfast. 
Our graduation awards brunch was held on May 25. The brunch began at 9 :00 am. 
Awards were given to our graduates who were recognized along with their families and 
stakeholders. 
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The school year culminated with graduation at the Fred Smith 

Auditorium on the beautiful Sinclair Community College campus in 

downtown Dayton on Friday, May 26, at 10 :00 a.m.!  

Of interest to all stakeholders are the followini:: statistics: 
Students volunteered a total of 76 hours in the community. They were employed a total of 
1 8,643 hours, earning $ 1 65,093.26. Collectively, they earned 402 credits toward graduation, 
and accumulated 33 credits from Sinclair Community College. 1 8  students received their high 
school diploma. 

Teachers made 137 job site visits, 6,432 parent/guardian contacts, and 540 social agency 
contacts on behalf of the students enrolled in their classrooms. 

One-year Graduate follow-up of the 2016 graduates: 
• 17% of graduates are attending post secondary education full time. 
• 40% of graduates are employed full time. 
• 17% of graduates are attending school and working part time 
• 4 % of graduates entered military service 
• 91 % Positive Placement! 

SPONSOR Statement 

St. Aloysius, as the sponsor of the school, is legally mandated to provide oversight, 
monitoring, and technical assistance. As part of the process, the performance of the 
school on each of the required Ohio School Report Card components is assessed and 
evaluated. Additionally, St. Aloysius is a regular presence at school board meetings 
where student performance indicators such as attendance, behavior, and academic 
achievement are tracked and financial and organizational issues that impact student 
success reviewed and discussed. Key to oversight, monitoring, and support is St. 
Aloysius's review of the school's Ohio Improvement Process (OIP) plan development and 
implementation. As a result of these and other sustentative data collection and review 
processes, this school is determined to be substantially compliant with the rules and 
regulations governing community schools. 

All community school sponsors are required to submit a written report of the evaluation 
results of the school's academic, financial and organizational performance, as well as the 
school's legal compliance, to the Ohio Department of Education. This report must be 
made available to parents of students enrolled in the community school by November 30th 

of each year (OAC 3301-102-05 (A) (3)). An Annual Report regarding the performance 
of this school and other schools under the sponsorship of St. Aloysius will be posted on 
our website www.charterschoolspec.com no later than November 30, 2017. Parents are 
urged to review this report, in addition to other monitoring and evaluation reports 
available through the school or the sponsor for a full understanding of the school 's 
performance. 
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Attachment 1 

Detailed Historical Information 
Mound Street Academies 20 16-17 Summary and 2002-201 6  At a Glance 
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moundstTaetacademies 

2016-2017 STUDENTS SERVED: 
Male Female TOTAL 

African American 1 35 1 23 258 
American Indian 1 1 2 

Caucasian 28 25 53 
Hispanic 2 6 8 
Multi Racial 
I TOTAL SERVED 

8 1 2  20 
341 

SCHOOL DISTRICTS SERVED: 
Bellbrook 2 Brookville 1 Centerville 2 
Dayton 253 Huber Heights 6 Jefferson 2 
Kettering 8 Mad River 6 New Lebanon 1 

Troy 1 North ridge 5 Cincinnati 4 
Tipp City 1 Trotwood 42 Xenia 1 
Vandalia 2 West Carrollton 4 

2016 - 2017 Graduates "' 23 
Scholarship Awards for 2016-2017  

201 6-2017 Employment/Credit Data: 
Hours worked in paid positions 1 8,643 
Hours worked in volunteer positions 76 
Wages earned 15-16 school year $1 65,093.26 
Credits earned at MSA 401 .5 
Credit hours earned at sec 33 

2002-2017 AT A GLANCE SUMMARY 

STUDENTS SERVED 8,478 

GRADUATES 859 

DOLLARS EARNED $4,338,767.46 

VOLUNTEER HOURS 185,757 

CREDITS EARNED 15,974.50 

MSA ATTENDANCE 

SCHOLARSHIP $442,244.00 

OTHER EARNED 

SCHOLARSHIPS $382,210.00 

MOUND STREET ACADEMIES 
2016-2017  SUMMARY 

$1 8,500 

2002-2017 STUDENTS SERVED: 
Male Female TOTAL 

African American 2879 3099 5978 
American Indian 9 1 1  20 
Asian 8 4 12 
Caucasian 1 007 902 1909 
Hispanic 33 42 75 
Multi Racial 1 9 1  293 484 
TOTAL SERVED 8478 

Maximum Award $3,000 Minimum Award $500 

2002-2016 SCHOOL DISTRICTS SERVED 

Beavercreek 55 Bellbrook 6 Bethel 8 
Brookville 17  Centerville 43 Cincinnatti 1 6  
Columbus 3 Dayton 5798 Fairborn 35 
Franklin 2 Greeneview 1 Hamilton 1 
Hillsboro 1 Huber Heights 236 Jefferson 93 
Kettering 181  Mad River 91 Medina 1 
Miamisburg 43 Middletown 4 Milton Union 4 
New Lebanon 1 8  Northmont 83 North ridge 1 96 
Oakwood 4 Parma Heights 1 Springboro 6 

St. Bernard 2 St. Mary's Sugarcreek 2 

Tecumseh 3 Tipp City 2 Trotwood 660 

Valley View 6 Vandalia 230 Xenia 1 7  

West Carrollton 13 1  Wilmington 1 Eaton 

Northwestern Troy 

Find us on: 

facebook® 



01 5-201 6  STUDENT INFORMATION 014-2015  STUDENT INFORMATION 

otal students served: 328 otal students served: 388 
otal graduates: 23 otal graduates: 18  
otal hours of non-paid community service: 752.00 otal hours of non-paid community service: 2,654.00 
otal dollars earned: $1 82,328.96 otal dollars earned: $1 72,227.47 
otal Carnegie credits earned: 464.2 otal Carnegie credits earned: 41 8.8 

Positive Placement ost raduation 9 1 %  Positive Placement ost raduation 96% 
01 3-2014 STUDENT INFORMATION 012-201 3  STUDENT INFORMATION 

otal students served: 456 otal students served: 497 
otal graduates: 25 otal graduates: 46 
otal hours of non-paid community service: 2,848.00 otal hours of non-paid communily service: 5,31 0.32 
otal dollars earned: $207,087.91 otal dollars earned: $260,043.69 
otal Carnegie credits earned: 598 otal Carnegie credits earned: 794.7 

Positive Placement ost raduation 86% Positive Placement ost raduation 91 % 
01 1 -2012 STUDENT INFORMATION 010-201 1 STUDENT INFORMATION 

otal students served: 589 otal students served: 653 
otal graduates: 48 otal graduates: 53 
otal hours of non-paid community service: 1 9,301 .60 otal hours of non-paid community service: 28,041 .32 
otal dollars earned: $251 ,568.66 otal dollars earned: $1 88,096.25 
otal Carnegie credits earned: 961 otal Carnegie credits earned: 1 , 1 02 

Positive Placement ost raduation 85% Positive Placement ost raduation 88% 
2009-201 0 STUDENT INFORMATION 2008-2009 STUDENT INFORMATION 

otal students served : 669 otal students served: 553 
otal graduates: 

Total hours of non-paid community service: 
89 
26,945.80 

otal graduates: 
otal hours of non-paid community service: 

82 
1 7,439.06 

otal dollars earned: $245,899.34 otal dollars earned: $399,266.47 
otal Carnegie credits earned: 1 ,431 .80 otal Carnegie credits earned: 1 ,4 10  

Positive Placement ost raduation 76% Positive Placement ost raduation 76% 
007-2008 STUDENT INFORMATION 006-2007 STUDENT INFORMATION 

otal students served: 554 otal students served: 549 
otal graduates: 67 otal graduates: 59 
otal hours of non-paid community service: 1 3,990 . 17  otal hours of non-paid community service: 1 8,642.83 
otal dollars earned: $387,798 . 12  otal dollars earned: $371 ,927.81 
otal Carnegie credits earned: 1 ,293 otal Carnegie credits earned: 1 ,227 

Positive Placement ost raduation 78% Positive Placement ost raduation 86% 
0005-2006 STUDENT INFORMATION 004-2005 STUDENT INFORMATION 

otal students served : 7 12  otal students served: 606 
otal graduates: 
otal hours of non-paid community service: 
otal dollars earned: 
otal Carnegie credits earned: 

Positive Placement ost raduation 

89 
9,045 
$408,547.00 
1 ,368 
84% 

otal graduates: 
otal hours of non-paid community service: 
otal dollars earned: 
otal Carnegie credits earned: 

Positive Placement ost raduatlon 

1 06 

1 5,280 
$435,657. 1 3  
1 ,6 1 7.5 
94% 

003-2004 STUDENT INFORMATION 002-2003 STUDENT INFORMATION 

otal students served : 582 otal students served: 529 
otal graduates: 
otal hours of non-paid community service: 
otal dollars earned: 
otal Carnegie credits earned: 

Positive Placement ost raduation 

81 
1 3,036 
$378,873.39 
1 ,732.75 
95% 

otal graduates: 
otal hours of non-paid community service: 
otal dollars earned: 
otal Carnegie credits earned: 

Positive Placement ost raduation 

47 
12 ,395 
$284,352 
1 , 1 54 
83% 

moundstreetacademies 

• • • MOUND STREET ACADEMIES 

2002-201 6 at a Glance 

Mound Street Academies - Taking Care of Business 

www.moundstreet.org 
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IT Careers Academy FYl 7 Annual Summary . 

I FY17 Actual 

Revenue 

Food Service -

State 576, 1 58  

Other 1 1 8,302 

Total Revenue 694,460 

Expense 

Salaries 458,640 

Benefits 149,079 

Curriculum 1 1 9,425 

Maintenance 65,507 

Other 1 30,355 

Reductions 

Total Expense 923,006 
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2016 - 2017 Report Card for 

Mound Street 
. 

IT Careers Academy . 

SCHOOL RATING 

Location: Dayton Career Technical Enrollment: 60 

Administrator: William E. Couts Planning District: Dayton City CTPD Attendance Rate: 69.6% 
Meets Standards 

Directory information current as of the 
2016-2017 Repmt carr1 publication date 

High School Test Passage Rate 
The High School Test Passage Rate component 
represents the number of students who passed all five 
state tests that are required for graduation. 

Students who Passed all Five Tests . . . . . . . . . .... .. .... . . ... . . . . . . . . . . . . . . . . . . . . . .. . ... . . . . NR 

8 Gap Closing 
The Gap Closing component shows how well schools 
are meeting the performance expectations for our 
most vulnerable populations of students in English 
language arts, math and graduation. 

Annual Measurable Objectives .... . ... .......................... . . . . . . . .... . . . . . . . .......... NR 

Progress 
The Progress component looks closely at the growth 
that all students are making during the school year. 

Value-Added 

Overall . . . . . . . . . . . . .. .. .... .... ....... . . . . ................ . . . . . . . . . .  .. Meets Standards 

IRN: 143115 

RATING 

Not Rated 

RATING 

Not Rated 

COMPONENT GRADE 

Meets 
Standards 

Graduation Rate 
The Graduation Rate component 
looks at the percent of students 
who are successfully finishing high 
school with a diploma in four, five, 
six, seven or eight years. 

4-YEAR RATING 

Does Not 
Meet 

Standards 

7-YEAR RATING 

Meets 
Standards 

5-YEAR RATING 

Does Not 
Meet 

Standards 

8-YEAR RATING 

Meets 
Standards 

Printed on September 22, 2017 

Graduation Rates 

3.4% of students graduated in 4 years 
10.5% of students graduated in 5 years 
13.5% of students graduated in 6 years 
26.5% of students graduated in 7 years 
25.4% of students graduated in 8 years 
17.4% is the weighted average of all 
graduation rates. 
NR 

6-YEAR RATING 

Meets 
Standards 

COMBINED RATING 

Meets 
Standards 

Page 1 of 10 



2016 - 2017 Report Card for Mound Street IT Careers Academy 

High School Test Passage Rate 

The High School Test Passage Rate component represents the 
number of students who passed all five state tests that are 
required for graduation. 

Students Who Passed All Five Tests How Does This School Compare to the Other Dropout Recovery Program 
Schools in Ohio? 

RATING 

Not Rated 

This school has not been evaluated for High 
School Test Passage Rate because there are 

not enough students to evaluate. 

IRN: 143115 

This school has not been evaluated for High School Test 
Passage Rate because there are not enough students to 

evaluate. 

Printed on September 22, 2017 Page 2 of 10 



2016 - 2017 Report Card for Mound Street IT Careers Academy 

Gap Closing 

The Gap Closing component shows how well schools are 
meeting the performance expectations for our most vulnerable 
populations of students in English language arts, math and 
graduation. 

GRADE 

Not Rated 

AMO Points 

AMO Points have not been 
cal01lated because there are

not enough students to 
calculate any of the three 

AMO components. 

IRN: 143115 

Annual Measurable Objectives 

Annual Measurable Objectives (AMOs) compare the performance of all students to a state goal which is displayed as the red line in the following charts. These charts show how 
well each group achieves that goal in ELA, math and graduation - and emphasize any achievement gaps that exist between groups. The ultimate goal is for all groups to 
achieve at high levels. 

English Language Arts Math Graduation Rate 

This school does not have an Annual Measurable Objective 
for Reading because there were not enough students to  

evaluate. 

This school does not have an Annual Measurable 
Objective for Math because there were not enough 

students to evaluate. 

This school does not have an Annual Measurable 
Objedlve for Graduation Ria because there were not 

enough students to evaluate. 

The red line on each graph identifies the Annual Measurable Objective. The 2017 AMO for ELA is 89.4%, for Math is 86.5%, and for Graduation Rate is 85.1%. 
Subgroups with fewer than 30 students are not rated and do not appear on the graphs. 

Printed on September 22, 2017 Page 3 of 10 



. 2016 - 2017 
. 

Report Card for Mound street IT careers Academy 
: - ' �---

Graduation Rate 

The Graduation Rate component looks at the percent of students who 
are successfully finishing high school with a diploma in four, five, six, 
seven or eight years. 

4-Year Graduation Rate 

The 4-year graduation rate applies to the Class of 2016 who graduated within four years, i.e. students who 
entered the 9th grade in 2013 and graduated by 2016. 

RATING 

Does Not 
Meet 

Standards 

3.4°/o 

Exceeds 36.0 - 100.0% 
Meets 8.0 - 35.9% 

Does Not Meet 0.0 - 7.9% 

5-Year Graduation Rate 

The 5-year graduation rate applies to the Class of 2015 who graduated within five years, i .e. students who 
entered the 9th grade in 2012 and graduated by 2016. 

RATING 

Does Not 
Meet 

Standards 

10.5°/o 

Exceeds 40.0 - 100.0% 

Meets 12.0 - 39.9% 

Does Not Meet 0.0 - 11.9% 

8-Year Graduation Rate 

The 8-year graduation rate applies to the Class of 2012 who graduated within eight years, i.e. students who 
entered the 9th grade in 2009 and graduated by 2016. 

RATING 

Meets 
Standards 

25.4°/o 

Exceeds 40.0 - 100.0% 

Meets 12.0 - 39.9% 

Does Not Meet 0.0 - 1 1.9% 

6-Year Graduation Rate 

The 6-year graduation rate applies to the Class of 2014 who graduated within six years, i.e. students who 
entered the 9th grade in 2011 and graduated by 2016. 

RATING 

Meets 
Standards 

13.5°/o 

Exceeds 40.0 - 100.0% 

Meets 12.0 - 39.9% 

Does Not Meet 0.0 - 11.9% 

7-Year Graduation Rate 

� 

' 

20 

,0 

...... 

The 7-year graduation rate applies to the Class of 2013 who graduated within seven years, i.e. students who 
entered the 9th grade in 2010 and graduated by 2016. 

RATING 

Meets 
Standards 

26.5°/o 

Exceeds 40.0 - 100.0% 

Meets 12.0 - 39.9% 

Does Not Meet 0.0 - 11.9% 

Combined Graduation Rate 

This is the weighted average of all graduation rates. 

RATING 

Meets 
Standards 

17.4°/o 

Exceeds 40.0 - 100.0% 

Meets 12.0 - 39.9% 

Does Not Meet 0.0 - 11.9% 

IRN: 143115 Printed on September 22, 2017 Page 4 of 10 



5-Year Rate 

32% 

28% 

24% 

20% 

16% 

12% 

8% 

4% 

0% 

All Dfopout • Grad Rate • 
Recovet)' Program 
Schools 

4-Year Rate 

28% 

24% 

20% 

16% 

12% 

8% 

4% 

0% 

• All Dropout Grad Rate • 
Recovery Program 
Schools 

6-Year Rate 

32% 

28% 

24% 

20% 

16% 

12% 

8% 

4% 

0% 
II 

All Dropout • Grad Rate • 
Recoveiy Program 
Schools 

2016 - 2017 Report Card for Mound Street IT Careers Academy 

Graduation Rate Trend 

32% ,-------- - -- ------------------------. 

28% 

24% 

20% 

16% 

i. 
1 

8/s 
12% ~ 10.5% 

4% ~ 
8% 

4% 

0% L- ------::::-:-:::----- --- -- 6-
2012 ---:,;;,::,2013 2014 ?mi;2015 :2016 201

• 4-Year • 5-Year • 6-Year • 7-Year 8-Year 

Note: Because the necessary data is not yet available to calculate eve,y graduation rate, the 6-
year graduation rate does not appear in the final year of this graph; the 7-year graduation rate 
does not appear in the final two years; and the 8-year graduation rate does not appear in the 

final three years. 

How Does This School Compare to the Other Dropout 
Recovery Schools in Ohio? 

7-Year Rate 

35% 

30% 

25% 

20% 

15% 

10% 

5% 

0% 

All Dropout • Grad Rate 8 
Recovery Program 
Schools 

8-Year Rate 

32% 

28% 

24% 

20% 

16% 

12% 

8% � 
4% 

0% 

All Dropout • Grad Rate • 
Recovery Program 
Schools 

Combined Grad Rate 

32% 

28% 

24% 

20% 

16% 

12% 

8% 

4% 

0% 

All Dropout • Grad Rate Display • 
Recovery Program 
Schools 

IRN: 143115 Printed on September 22, 2017 Page 5 of 10 



2016 • • - 2017 Report Card • • for • I -~ • I . - •. - I 
' ) • I Mound 

I - -4i-, 

=- - - - ~- --~-4-=-- - ::.~ ~ :;.~~ 
Street IT Careers Academy 

Progress 

GRADE 

Meets 
Standards 

IRN: 143115 

The Progress component looks closely at the growth that all students 
are making based on their past performances. 

Overall 
This measures the progress for all students in math and reading, 
grades 9-12 using the NWEA MAP test. 

COMPONENT GRADE 

Meets 
Standards 

Progress Details 
This table shows the Progress scores by test grade and subject, and includes up to three years of data as available. 

All Grades -0.3 -0.1 -0.2 

Although Progress scores are not assigned letter 
grades at this level of detail, the grading scale 
applied at the Overall (All Students, All Tests) 
level is: 

Printed on September 22, 2017 

Exceeds 2.00 and up 
Meets -2.00 to 1. 99 

Does Not Meet below -2.00 

Page 6 of 10 
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• 

100% 

80% 78.4% 

60% 

40% 

20% 

93.5% 

0% 

• Amertcan Indian or 
Alaska ... 

• Hispanic 

Students with 
>I'. Disabilities 

Migrant 

• Asian or Pacific Islander Black, Non-Hispanic 

Multiracial 

a Economic Disadvantage 

a Wh�e, Non-Hispanic 

Um�ed English 
Proficiency 

- �  -

· 2016 - 2017 Report Card for 
-

Mound Street IT Careers Academy 
. . . 

Average 
Daily 

Enrollment: 

60 

IRN: 143115 

Principal: Ronald L. Cothran 

Address: 354 Mound St 

Dayton OH 45402-3325 

Phone: (937) 223-3041 

Career Technical 
Planning District: Dayton City CTPD 

Directr,ry information current as of the 2016-2017 Report Card publication date. 

Enrollment # Enrollment % 

Am. Indian / Alaskan Native 

Asian or Pacific Islander 

NC 

NC 

Black, Non-Hispanic 

Hispanic 

47 

NC 

78.4% 

Multiracial NC 

White, Non-Hispanic 

Students with Disabilities 

NC 

13 22.0% 

Economically Disadvantaged 

limited English Proficiency 

Migrant 

56 

NC 

NC 

93.5% 

Your School's Students 

Enrollment by Subgroup 

NC = Not Calculated because there are fewer than 10 in the group 

Printed on September 22, 2017 Page 7 of 10 



_ �': . 

80% .--

70% 

60% 

50% 

40% 

30% 

20% 

10% 

0% 

Students with 

• Disabilities 

70.3% 70.8% 

• Female All Students 

• AmEtlcan Indian or 
Alaska ... a Asian or Pacific Islander a Black, Non-Hispanic 

Hispanic a Multiracial 

Economic Disadvantage • Limltec English 
Proficiency 

White, Non-Hispanic 

• 

· 2016 - 2017 Report Card} !"oun� Street !T C��rs Academy 

Attendance Rate 

All Students 69.6% 

Am. Indian / Alaskan Native 

Asian or Pacific Islander 

NC 

NC 

Black, Non-Hispanic 

Hispanic 

Multiracial 

70.3% 

NC 

NC 

White, Non-Hispanic 

Students with Disabilities 

NC 

62.3% 

Economic Disadvantage 

Limited English Proficiency 

Migrant 

Male 

70.8% 

NC 

NC 

73.9% 

Female 65.7% 

NC = Not Calculated because there are fewer than 10 in the group 

IRN: 143115 Printed on September 22, 2017 

Attendance Rate is not shown if enrollment is less than 10. 

Page 8 of 10 



600o/o ,---- - ------------------, 

400% 

200% 

0% 

-200% 

-400% 

0.0% 

0.0% 

0.0% 

0.0% 

0.0% 

-600% �----------- --------

• All Students 

• Black, Non-Hispanic 

Limited English 
"' Proficiency 

• Pmeric.an Indian or 
Alaska .. , Asian or Pacific Islander 

• Economic Disadvantage • Hispanic 

• Migrant Multiracial 

Student with Disabilities • White, Non-Hispanic 

• 

• 

2016 - 2017 Report Card for Mound Street IT Careers Academy 

IRN: 143115 

Mobility Rates by Subgroup 

Student Mobility % 

All Students 0.0% 

Am. Indian / Alaskan Native NC 

Asian or Pacific Islander NC 

Black, Non-Hispanic 0.0% 

Hispanic NC 

Multiracial NC 

White, Non-Hispanic 0.0% 

Students with Disabilities 0.0% 

Economically Disadvantaged 0.0% 

Limited English Proficiency NC 

Migrant NC 

NC = Not Calculated because there are fewer than 10 in the group 

This chart shows the percentage of students who, because they moved into or out 
of the district, did not spend a majority of the school year within the district. 

Printed on September 22, 2017 Page 9 of 10 
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Industry Credentials Post-Secondary 

Earned Credentials Earned 

2016 - 2017 Report Card �or Mound Street IT Careers Academy 

!RN: 143115 

other Student Outcome Data 

Denominator (Graduation Cohort for 2015 
and 2016): 29 

Student # Pct 

Industry Credentials 0 0.0 

Post-Secondary Credits Earned 0 0.0 

Printed on September 22, 2017 Page 10 of 10 
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