
HAZING PREVENTION PROCEDURES 
(Athletic Handbook) 

 
The Arizona legislature has issued a mandate (A.R.S. 15-2301) to “every public educational institution in this 
state.”  This law: 
 
 · Requires school districts to “adopt, post, and enforce a hazing prevention policy.” 
 
 · Directs that “the hazing prevention policy shall be printed in every student handbook for distribution 
   to parents and students.” 
 
 · Sets forth specific provisions which must be included in the “hazing prevention policy.” 
 
It is the responsibility of all Tolleson Union High School District personnel (including principal, athletic directors, 
coaches, teachers, and staff) and students to be aware of and strictly adhere to the following policy; 
 
 · Hazing is strictly prohibited and will not be tolerated. 
 
 · This prohibition includes: 
  - Any solicitation to engage in hazing; and 
  - Aiding and abetting another person that is engaged in hazing. 
 
 · “Hazing” means any intentional, knowing, or reckless act committed by a student whether individually or  
   in concert with other persons, against another student, and in which both of the following apply: 
  - The act was committed in connection with an initiation into, an affiliation with or the maintenance  
    of membership in any organization that is affiliated with Tolleson Union High School District. 
  - The act contributes to a substantial risk of potential physical injury, mental harm or degradation or 
    causes physical injury, mental harm or personal degradation. 
 
 · “Organization” means an athletic team, association, order, society, corps, cooperative, club, or other  
   similar group that is affiliated with an educational institution and whose membership consists primarily 
   of students enrolled at that educational institution. 
 
 · The fact that a person consents to being “hazed” does not constitute a defense to violation of this policy. 
 
 · All students, teachers and staff shall take reasonable measures within the scope of their individual 
   authority/ability to prevent violations of this policy. 
 
The following procedures are to be employed by students, teachers and staff in reporting violations of this policy, 
or for filing complaints for violations of this policy: 
 
 · Standard administrative procedures will apply for all teachers and staff, as directed by the administration 
   and include the appropriate due process provided and implemented by school administration for 
   investigation of reports of violations of this policy. 
 
 · Penalties and sanctions for violation of this policy shall be imposed in accordance with the Tolleson 
   Union High School District Student Athlete Code of Conduct. 
 
 · The appeals process for those who are subjected to disciplinary action under this policy shall follow 
   current district disciplinary guidelines. 
 
 
 
 
 
 
 
 
 
Violations of these hazing procedures may result in notification to the appropriate law enforcement agencies. 
 



SEXUAL MISCONDUCT, HARASSMENT, AND/OR HAZING OFFENSES 
(Student Handbook) 

 
All individuals associated with this District including, but not necessarily limited to, the Governing Board, the 
administration, and all other employees, students, and members of the public while on campus, are expected to 
conduct themselves at all times in a manner that provides an atmosphere free from sexual harassment. Any person 
who engages in sexual harassment while acting as a member of the school community or while on school property 
will be in violation of this policy. 
 
Sexual harassment consists of unwelcome sexual advances, request for sexual favors, and other verbal or physical 
conduct of a sexual nature when made by a member of the school staff to a student or to another staff member or 
when made by a student to another student or staff member. Sexual harassment may include, but is not limited to: 
 
 · Assault, touching, impeding, or blocking movement, and lewd gestures. 
 
 · Implying, withholding, offering, or granting favor of educational or employment benefits such as grades  
   or promotions, favorable performance evaluations, favorable assignments, favorable duties or shifts, etc.,  
   in exchange for sexual favors. 
 
 · Continuing to express sexual interest after being informed that the interest is unwelcome. 
 
Any student who is subject to sexual harassment, or who knows of the occurrence of such conduct, should 
immediately inform the principal or other site administrator.  
 
A substantiated charge against a student in the District shall subject that student to disciplinary action, which may 
include suspension or expulsion.  
 
There shall be no hazing, solicitation to engage in hazing, or aiding and abetting another who is engaged in hazing 
of any person enrolled, accepted for or promoted to enrollment, or intending to enroll or be promoted to District 
schools within twelve (12) calendar months. For purposes of this policy, a person as specified above shall be 
considered a "student" until graduation, transfer, promotion, or withdrawal from the District school.  
 
"Hazing" means any intentional, knowing, or reckless act committed by a student, whether individually or in 
concert with other persons, against another student, and in which both of the following apply: 
 
 · The act was committed in connection with an initiation into, an affiliation with, or the maintenance of  
   membership in any organization that is affiliated with an education institution. 
 
 · The act contributes to a substantial risk of potential physical injury, mental harm, or degradation, or causes 
   physical injury, mental harm, or personal degradation. 
 
"Organization" means an athletic team, association, order, society, corps, cooperative, club, or similar group that is 
affiliated with an educational institution and whose membership consists primarily of students enrolled at that 
educational institution.  
 
It is no defense to a violation of this policy if the victim consented or acquiesced to hazing. In accord with statute, 
violations of this policy do not include either of the following: 
 
 · Customary athletic events, contests, or competitions that are sponsored by an educational institution. 
 
 · Any activity or conduct that furthers the goals of a legitimate educational curriculum, a legitimate 
   extracurricular program, or a legitimate military training program. 
  



STUDENT CONDUCT 
(TUHSD Board Policy JIC) 

 
The Superintendent will establish regulations governing the conduct of students in school, traveling to and from 
school, at school functions, or affecting the school order.  In establishing these regulations, the Superintendent may 
consult with student or staff committees.  In addition to compliance with regulations established by the 
Superintendent, students are expected to obey all rules and regulations adopted by the Governing Board, and to 
obey any order given by a member of the faculty or staff relating to school activities. 
 
A student shall be defined as any person who is enrolled in an educational program provided by or approved by the 
District and carried on in premises owned or controlled by the District. 
 
Students shall not engage in improper behavior, including but not limited to the following: 
 
 · Any conduct intended to obstruct, disrupt, or interfere with teaching, research, service, administrative  
   or disciplinary functions, or any activity sponsored or approved by the Board. 
 
 · Threatening an educational institution by interference with or disruption of the school per A.R.S. 13-2911 
   and 15-841. 
 
 · Physical abuse of or threat of harm to any person on District owned or controlled property or at District  
   sponsored or supervised functions. 
 
 · Damage or threat of damage to property of the District, regardless of the location, or to property of a member  
   of the community or a visitor to the school, when such property is located on District controlled premises. 
 
 · Forceful or unauthorized entry to or occupation of District facilities, including both buildings and grounds. 
 
 · Unlawful use, possession, distribution, or sale of tobacco, alcohol, or drugs or other illegal contraband on  
   District property or at school-sponsored functions. 
 
 · Conduct or speech that violates commonly accepted standards of the District and that, under the circumstances,  
   has no redeeming social value. 
 
 · Failure to comply with the lawful directions of District officials or any other law enforcement officers  
   acting in performance of their duties, and failure to identify themselves to such officials or officers when  
   lawfully requested to do so. 
 
 · Knowingly committing a violation of District rules and regulations.  Proof that an alleged violator has a 
   reasonable opportunity to become aware of such rules and regulations shall be sufficient proof that the  
   violation was done knowingly. 
 
 · Engaging in any conduct constituting a breach of any federal, state, or city law or duly adopted policy of the Board. 
 
 · Carrying or possessing a weapon on school grounds. 
 
In addition to the general rules set forth above, students shall be expected to obey all policies and regulations 
focusing on student conduct adopted by the Board.  Students shall not engage in any activities prohibited herein, nor 
shall they refuse to obey any order given by a member of the faculty or staff who is attempting to maintain public 
order. 
 
Any student who violates these policies and regulations may be subject to discipline up to expulsion, in addition to 
other civil and criminal prosecution.  These punishments may be in addition to any customary discipline that the 
District presently dispenses. 
 
Local law enforcement shall be notified by the Superintendent regarding any suspected crime against a person or 
property that is a serious offense as defined in 13-604(V)(4), involves a deadly weapon or dangerous instrument or 
that could pose a threat of death or serious injury to employees, students or others on school property. 
The authority of the Superintendent to establish regulations covering students may be delegated to principals for 
their individual schools. 



HAZING 
(TUHSD Board Policy JICFA) 

 
There shall be no hazing, solicitation to engage in hazing, or aiding and abetting another who is engaged in hazing 
of any person enrolled, accepted for or promoted to enrollment, or intending to enroll or be promoted to District 
schools within twelve (12) calendar months.  For purposes of this policy a person as specified above shall be 
considered a "student" until graduation, transfer, promotion or withdrawal from the District school. 
 
"Hazing" means any intentional, knowing or reckless act committed by a student, whether individually or in concert 
with other persons, against another student, and in which both of the following apply: 
 
 · The act was committed in connection with an initiation into, an affiliation with, or the maintenance of  
   membership in any organization that is affiliated with an education institution. 
 
 · The act contributes to a substantial risk of potential physical injury, mental harm or degradation, or causes 
   physical injury, mental harm or personal degradation. 
 
 "Organization" means an athletic team, association, order, society, corps, cooperative, club, or similar group that is 
affiliated with an educational institution and whose membership consists primarily of students enrolled at that 
educational institution. 
 
It is no defense to a violation of this policy if the victim consented or acquiesced to hazing. 
 
In accord with statute, violations of this policy do not include either of the following: 
 
 · Customary athletic events, contests or competitions that are sponsored by an educational institution 
 
 · Any activity or conduct that furthers the goals of a legitimate educational curriculum, a legitimate 
   extracurricular program, or a legitimate military training program. 

All students, teachers and staff shall take reasonable measures within the scope of their individual authority to 
prevent violations of this policy. 

Students and others may report hazing to any professional staff member. 

Professional staff members must report the incident to the school administrator or next higher administrative 
supervisor, in writing, with such details as may have been provided.  A failure by a staff member to timely inform 
the school administrator or next higher administrative supervisor of a hazing allegation or their observation of an 
incident of hazing may subject the staff member to disciplinary action in accord with District policies.  The staff 
member shall preserve the confidentiality of those involved, disclosing the incident only to the appropriate school 
administrator or next higher administrative supervisor or as otherwise required by law.   Any instance of reported or 
observed hazing which includes possible child abuse or violations of statutes known to the staff member shall be 
treated in accord with statutory requirements and be reported to a law enforcement agency. 

To assure that students and staff are aware of its content and intent, a notice of this policy and procedure shall be 
posted conspicuously in each school building and shall be made a part of the rights and responsibilities section of 
the student handbook.  Forms for submitting complaints are to be available to students and staff in the school 
offices. 

Disposition of all reports/complaints shall be reported to the Superintendent.  The Superintendent will determine if 
the policies of the District have been appropriately implemented and will make such reports and/or referrals to the 
Board as may be necessary. 

All violations of this policy shall be treated in accord with the appropriate procedures and penalties provided for in 
District policies related to the conduct and discipline of students, staff, and others. 

  



STUDENT VIOLENCE / HARASSMENT / INTIMIDATION / BULLYING 
(TUHSD Board Policy JICK) 

 
The Governing Board believes it is the right of every student to be educated in a positive, safe, caring, and 
respectful learning environment.  The Board further believes a school environment inclusive of these traits 
maximizes student achievement, fosters student personal growth, and helps students build a sense of community 
that promotes positive participation as members of society. 
 
The District, in partnership with parents, guardians, and students, shall establish and maintain a school environment 
based on these beliefs.  The District shall identify and implement age-appropriate programs designed to instill in 
students the values of positive interpersonal relationships, mutual respect, and appropriate conflict resolution. 
 
To assist in achieving a school environment based on the beliefs of the Governing Board, bullying, harassment or 
intimidation as defined by this policy will not be tolerated. 
 
Definitions 
 
Bullying:  Bullying may occur when a student or group of students engages in any form of behavior that includes 
such acts as intimidation and/or harassment that 
 
 · has the effect of physically harming a student, damaging a student's property, or placing a student in  
   reasonable fear of harm or damage to property,  
 
 · is sufficiently severe, persistent or pervasive that the action, behavior, or threat creates an intimidating,  
   threatening, or abusive environment in the form of physical or emotional harm, 
 
 · occurs when there is a real or perceived imbalance of power or strength, or 
 
 · may constitute a violation of law. 
 
Bullying of a student or group of students can be manifested through written, verbal, physical, or emotional means 
and may occur in a variety of forms including, but not limited to 
 
 · verbal, written/printed or graphic exposure to derogatory comments, extortion, exploitation, name calling,  
   or rumor spreading either directly though another person or group or through cyberbullying, 
 
 · exposure to social exclusion or ostracism, 
 
 · physical contact including but not limited to pushing, hitting, kicking, shoving, or spitting, and 
 
 · damage to or theft of personal property. 
 
Cyberbullying:  Cyberbullying is, but not limited to, any act of bullying committed by use of electronic technology 
or electronic communication devices, including telephonic devices, social networking and other Internet 
communications, on school computers, networks, forums and mailing lists, or other District-owned property, and by 
means of an individual's personal electronic media and equipment. 
 
Harassment:  Harassment is intentional behavior by a student or group of students that is disturbing or threatening to 
another student or group of students.  Intentional behaviors that characterize harassment include, but are not limited 
to, stalking, hazing, social exclusion, name calling, unwanted physical contact and unwelcome verbal or written 
comments, photographs and graphics.  Harassment may be related, but not limited to, race, religious orientation, 
sexual preference, cultural background, economic status, size or personal appearance.  Harassing behaviors can be 
direct or indirect and by use of social media. 
 
Intimidation:  Intimidation is intentional behavior by a student or group of students that places another student or 
group of students in fear of harm of person or property.  Intimidation can be manifested emotionally or physically, 
either directly or indirectly, and by use of social media. 
 
 



Prohibitions and Discipline 
 
Students are prohibited from bullying on school grounds, school property, school buses, at school bus stops, at 
school sponsored events and activities, and through the use of electronic technology or electronic communication 
equipment on school computers, networks, forums, or mailing lists. 
 
Disciplinary action may result for bullying which occurs outside of the school and the school day when such 
bullying results in a substantial physical, mental, or emotional negative effect on the victim while on school 
grounds, school property, school buses, at school bus stops, or at school sponsored events and activities, or when 
such act(s) interfere with the authority of the school system to maintain order.  All suspected violations of law will 
be reported to local law enforcement. 
 
Reporting Incidents of Bullying 
 
A student who is experiencing bullying, or believes another student is experiencing bullying, is to report the 
situation to the principal or another school employee.  A school employee who becomes aware of or suspects a 
student is being bullied shall immediately notify the school administrator.  School personnel shall maintain 
confidentiality of the reported information.  
 
The initial notification of an alleged incident may be provided verbally.  A detailed written description of the 
incident and any other relevant information must be provided on form(s) made available by the school and 
submitted to the principal within one (1) school day of the verbal report.  Should the principal be the employee who 
observes, is informed of, or suspects a student is experiencing bullying the principal shall document the incident or 
concern in writing.  Failure by an employee to report a suspected case of bullying may result in disciplinary action 
up to suspension without pay or dismissal pursuant to Board Policies GCQF and GDQF.   
 
Reprisal by any student or staff member directed toward a student or employee related to the reporting of a case of 
bullying or a suspected case of bullying shall not be tolerated, and the individual(s) will be subject to the disciplines 
set out in applicable District policies and administrative regulations. 
 
At the time a student reports alleged bullying the principal shall provide to the student who has allegedly been 
bullied a written copy of student rights, protections and support services available to the student and shall notify the 
student's parent(s) of the report. 
 
The principal shall investigate all reports of bullying.  If the principal determines that bullying has occurred, 
discipline will be administered pursuant to Board Policies JK, JKD, and JKE.  Regardless of the outcome of the 
investigation the principal will meet with the involved students to review the findings of the investigation.  Subject 
to the restrictions of the Family Educational Rights and Privacy Act (FERPA) set out in policy JR, the parent(s) or 
guardian(s) of the involved students shall also be informed of the findings of the investigation. 
 
Documentation related to reported bullying and subsequent investigation shall be maintained by the District for not 
less than six (6) years.  In the event the District reports incidents to persons other than school officials or law 
enforcement all individually identifiable information shall be redacted.  Restrictions established by FERPA on 
disclosure of personally identifiable student information must be observed at all times. 
 
The Superintendent shall establish procedures for the dissemination of information to students, parents and 
guardians.  The information will include, but not be limited to, Governing Board policies, incident reporting, 
support services (proactive and reactive) and student's rights.  The dissemination of this information shall 
 
 · occur during the first (1st) week of each school year, 
 
 · be provided to each incoming student during the school year at the time of the student's registration, 
 
 · be posted in each classroom and in common areas of the school, and 
 
 · be summarized in the student handbook and on the District website, and  
 
 



the Superintendent shall establish procedures for the dissemination of information to District employees including, 
but not limited to 
 
 · Governing Board policy,  
 
 · preventive measures,  
 
 · incident reporting procedures,  
 
 · available support services for students (both proactive and reactive), and  
 
 · student rights. 
 
Information will be provided to staff members at the beginning of each instructional year and on the first day of 
employment for new employees. 
 
The Superintendent shall establish procedures designed to protect the health and safety of students who are 
physically harmed as the result of bullying.  These will include, when appropriate, procedures for contacting 
emergency medical services, law enforcement agencies, or both.  
 
Knowingly submitting a false report under this policy shall subject the student to discipline up to and including 
suspension or expulsion.  Where disciplinary action is necessary pursuant to any part of this policy, relevant District 
policies shall be followed. 
 
Law enforcement authorities shall be notified any time District officials have a reasonable belief that an incidence 
of bullying is a violation of the law.  


