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What is Section 504?

 The Rehabilitation Act of 1973, commonly referred to as 
“Section 504,” is a federal statute that prohibits discrimination 
against persons on the basis of their disability by 
institutions, such as FHUSD, that receive federal assistance.

 Section 504’s purpose is, among other things, to assure that 
disabled students have educational opportunities and 
benefits equal to those provided to non-disabled students.

 If a student is covered by Section 504, FHUSD must provide 
such accommodations as are necessary to ensure that the 
student has equal access to services, programs or 
activities offered by our schools.



Section 504 is NOT

Special Education

IDEA
 The student must have a 

disability that falls into one 
or more specific qualifying 
conditions.

 The student’s disability 
must adversely affect 
educational performance.

 Full, comprehensive 
evaluation, including 
psychological evaluation.

 Parent consent required

 Strict timelines

Section 504
 The student must have a 

physical or mental 
impairment.

 The student’s disability must 
prevent equal access to or 
benefit from the school’s 
programs or services.

 Evaluation using relevant 
information from a variety of 
sources. Decision by a group 
of knowledgeable persons.

 Parent consent required

 “Reasonable” timelines



Can’t Have Both…

It should be noted that students who qualify for 

special education services under the 

IDEA Act will automatically qualify as a 

handicapped person under Section 504.

Their Individualized Education Plans (IEPs) will 

satisfy the requirements of an 

accommodation plan.



Section 504 has 3 Prongs

 A physical or mental impairment…

 That affects a major life activity…

 In a substantial way…



Section 504 Eligibility



Section 504 Eligibility

 Substantial--means the disability produces 

considerable impairment-the impact must be 

long-term or permanent, and it prevents or 

severely restricts a person from performing 

major life activities.



Section 504 Evaluation

Mental or Physical Impairment:

1.   A doctor’s note on a 

prescription pad IS enough 

for diagnosis.

2.  “Needs 504 Plan” is NOT 

enough.

Major Life Activity:

OCR has defined this as any 

activity that is performed in 

daily life: caring for oneself, 

performing manual tasks, breathing, 

hearing, seeing, learning, speaking, 

walking, working, eating, sleeping, 

standing, lifting, bending, reading, 

concentrating, thinking and 

communicating.Substantial Limitation:

After the existence of the 

impairment is documented, how 

does it substantially limit a 

major life activity?

 Pervasive across learning 

environments?

 Significantly impairs access

Evaluation:

An evaluation must be 

performed by a team of 

knowledgeable people; may 

include parent, school staff, 

outside experts.



Timeline

 The 504 assessment meeting should be scheduled 
within 30 days of an initial written request for 
accommodations or a change to the student’s 504 plan

 The student’s parent should be notified in writing of the 
meeting at least 5 days prior to meeting

 If a parent does not respond to the school’s first notice to 
meet, a 2nd notice must be made (if the parent does not 
respond or declines to attend, the meeting may be held 
without the parent)



Eligibility

If the student is NOT eligible for Section 504, 
use common sense and best practices to 

identify differentiated learning strategies to 
assist the student in succeeding.  

Ensure that your Section 504 evaluation is 
thorough enough to withstand a challenge, 

especially in AIMS assessment and 
disciplinary proceedings.



504 Accommodation Plan

What is it?

 A (written) plan that lists the necessary 

accommodations to minimize the impact 

of the impairment.  The goal is to level the 

playing field and grant equal access.

 Equal access, not to improve skills, or 

create unequal advantages.

 Needs are met as adequately as the needs 

of a non-disabled peer

 Accommodations, not modifications.



504 Team

 All schools must designate a Section 504 Coordinator

 The 504 Team should be comprised of at least two staff and the 
student’s parent (at least one person who is familiar with 
student’s abilities; one who can interpret reports/evaluations; 
one who is knowledgeable of possible accommodations needed 
to meet student’s needs)

 The Team should be “fluid.” That is, staff knowledgeable of 
student should be invited to participate as needed

 The 504 Team determines the need for accommodations or 
special services based upon information drawn from a variety of 
sources (teacher, school staff, outside evaluations and reports, 
tests and assessments, medical professional, etc.)

 May overlap with SST.



504 Accommodation Plan

Who creates it?
 The 504 team—some of whom work directly with 

the student—(think outside the box to include the 
bus driver, cafeteria staff, lunch monitors) that 
might encounter a situation where the impairment 
manifests itself.

 Consider all school environments and 
requirements.

 Get input from a variety of sources, including the 
nurse, student, parent.



504 Accommodation Plan

Who gets a copy of it?

 Each teacher serving the student (don’t 

forget second semester teachers)

 Other school staff who will need to 

implement provisions of  the Plan (bus 

drivers, lunch aides, nurse, etc.)

 Student, if able to understand and self-

advocate



504 Accommodation Plan

Where is it kept?

 Cumulative file, so it is sent along with 

other records when records are requested 

by another school

 504 Coordinator’s files

 Teachers’ plan books (available to subs)

 FERPA applies



504 Accommodation Plan

When must the plan be reviewed?

 Good practice is once a year

 If classes are changed or added that may 

have an impact on the Plan’s 

appropriateness/effectiveness

 If the impairment changes significantly

 If the building/class location changes



Referral

 Referral may be a result of SST process or direct 

parent request.

 No right to Section 504 Plan on demand;   

Section 504 Evaluation is reasonable

 Seek information in the referral that addresses 

these questions: 

kinds of problems that are occurring, disciplinary interventions, 

attendance, student’s grades/test scores…

 Consider referring students dismissed from IDEA 

or referral to IDEA, but not eligible



Points to Remember

• Accommodations, Not Modifications

• Reasonable Accommodations

• Equal Access

• Refusal to implement a 504 Plan is willful 
discrimination and a Section 1983 Violation

• Current drug and alcohol use/sale automatically 
cancels 504 protections

• OCR often uses IDEA guidelines, including discipline 
protections

• FERPA Confidentiality provisions apply to

Section 504



Points to Remember

• Students that move-in with existing 504 Plan 

should be implemented as written.  After 

period of “reasonable” data collection time, 

can revise on FHUSD forms. 

• 504 plan should be indicated in Power School 

by the yellow “alert” symbol.

• Health Care Plans or Section 504 Plans?

• Short term transportation needs?



Why is Section 504 Important?

 Good for Kids/Child Find

 Disciplinary Proceedings
(Suspensions, Expulsions, Use of Drugs and Alcohol)

 AIMS
“Pupils with Section 504 Plans as defined in Section 
15-731 shall not be required to achieve passing 
scores on competency tests in order to graduate from 
high school…” BUT they still need to TAKE the tests 
and can be provided standard accommodations.



Good Steps to Take

Use differentiated instruction to support

ALL students.

If students are succeeding and have access to 

what they need in the regular routine, they 

won’t be identified.  

To lower the barriers of “substantial limitation.”



Taking a Student OFF 504

 If a student is no longer eligible, or a parent 

no longer wants student on a 504 Plan:

 Hold a short determination meeting

 Fill out the determination paperwork

 Change indicator(s) in PowerSchool



Questions/Dialogue



Thanks for ALL that you do everyday to make 

a difference in the lives of ALL children.


